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information. To guide thisresearch it is necessary to document existing
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This report complements that study by extending the inquiry to include the
military service officer community.

This study documents current practices followed by the Services in
making moral character determinations when screening applicants to the
Academies, ROTC, OCS/OTS and other officer entry programs. It also provides
an overview of subsequent screening for officer candidates prior to the
request to the Defense Investigative Service to conduct a background
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EXECUTIVE SUNNMARY

Backqround

Approximately 25,000 officers are commissioned each year. As many as 11

percent of them are assigned an initial job requiring a security clearance

of Top Secret (TS) or access to Sensitive Compartmented Information (SCI).

It is costly and time consuming for the Defense Investigative Service (DIS)

and the Services to investigate and adjudicate high level clearance cases.

It is also a loss of resources for the Services to reassign or separate

officers when derogatory information is uncovered after they have been

commissioned and trained. Both the Services and DIS can therefore realize

benefits from the use of procedures which successfully predict an officer's

eligibility for a high level security clearance before a formal request is

submitted to DIS to begin an investigation. This report documents current

practices followed by the Services for achieving this result.

Nethodoloav

Three approaches were used to obtain information for this report.

Service regulations, position papers, and instructions were reviewed for

descriptions of current practices used to predict an individual's

eligibility for a high level clearance. Structured interviews were held

with personnel working in Service officer recruiting stations, military

academies, Reserve Officer Training Corps (ROTC), and Officer Candidate

School (OCS) and Officer Training School (OTS) programs. Automated records

of officers maintained by the Defense Manpower Data Center (DMDC) were also El

analyzed.
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Findi ls

There are two opportunities to conduct high level security clearance

prescreening. The first is when the individual applies to a commissioning

program. A variety of methods including applications, personal interviews,

character references, police record checks, and drug and alcohol tests are

routinely used to collect information to make a moral character

determination. The determination is made for all officer applicants,

regardless of the job to which they will be initially assigned. Evidence of

a criminal record and use of illegal drugs appear to be the most common

reasons for elimination of applicants who fail the moral character

standards. There is variation among the Services and commissioning sources

in efforts expended to uncover information used in making moral character

determinations. For example, the Navy routinely conducts law enforcement

inquiries on OCS applicants. Many of the other commissioning programs will

only attempt to obtain this information if the applicant fi-st admits to

having a criminal record.

The second opportunity to determine whether officer candidates can

qualify for a high level clearance is while they participate in a

commissioning program. A national agency check (NAC) is conducted on all

individuals accepted into a commissioning program. Students are also

expected to abide by an honor code and report any significant arrests or

convictions that occur during this time.

The Services automatically submit requests for a personnel security

investigation (PSI) to DIS when students receive job assignments requiring

Top Secret clearances. However, the Services first conduct prenomination
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interviews when individuals are assigned to jobs requiring access to SCI.

During the prenomination process, officials interview officer candidates,

review their responses to a security form (i.e., DD 398), ask questions of

local security police, and examine the student's military and medical

records for information suggesting they are not eligible for a high level

clearance.

Separation codes were analyzed for officers who entered the Services

from FY 1975 through FY 1986 and had been separated as of FY 1988. Nine

percent of all officer separations were recorded with codes subsumed under

the category Failure to Meet Minimum Behavioral and Performance Criteria.

These are not favorable reasons for separations and reflect failure to

complete job training courses, being passed over for promotion, or engaging

in other forms of unacceptable conduct. No evidence was found that the rate

of officer separation varies depending on whether the job required a high

level security clearance.

Conclusions

The criteria the Services use to evaluate the moral character of

commissioning program appliants are subsumed within the criteria used to

make Secret clearance adjudications (i.e., the criteria listed in the DOD

5200.2-R regulations). Therefore, it is likely that a substantial number of

applicants who fail the moral character standards would also have trouble

obtaining a clearance needed later to work in a highly sensitive job.

iv



It is more difficult to gauge how successfully the Services identify

discreditable behaviors that students commit which will make them ineligible

for a high security clearance. The prenomination interview would appear to

be useful because it ensures that someone assumes responsibility for

collecting, consolidating, and evaluating information about the officer

candidate prior to submitting a request for the PSI. Data have not been

collected, however, to determine how often this procedure actually results

in a decision not to initiate the request.

A significant number of officers are separated for what appear to be

serious performance and conduct problems. However, the extent to which

these separations represent a national security risk will not be known until

the links between behaviors resulting in unsuitability attrition and

behaviors defined as damaging to national security are further established.

Recsndations

To reduce the incidence of high level clearance denials, it is

recommended that the practice of screening commissioning program applicants

against the Service's moral character standards continue. This

recommendation is based on the fact that the Service's moral character

standards match the criteria that Service adjudicators presently use to

grant clearances. To maximize their value as a security prescreen, moral

character criteria should be applied at least as stringently as they are

applied by Service adjudicators. Should the criteria used by adjudicators

change, then the moral character standards should incorporate the changes.

v



The fact that the information obtained to make a moral character

determination may be several years out of date by the time most officers are

assigned their first job limits its use as a predictor of high level

clearance eligibility. Prenomination interviews are used as an additional

and more timely high level clearance prescreen for officer candidates

needing eligibility for access to SCI. If the cost-effectiveness of their

use can be supported, then prenomination interviews should also be used for

officers assigned to jobs requiring a TS clearance.

vi
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INTRODUCTION

Approximately 25,000 officers each year are commissioned and assigned

to military jobs. Analysis of military records maintained by the Defense

Manpower Data Center (DMDC) suggests that as many as 11 percent will be

assigned an initial job "equiring a Top Secret (TS) or higher security

clearance. Newly commissioned officers should be denied a high level

clearance, and either ;-eassigned or separated, if a clearance investigation

uncovers sFficient information to indicate they cannot adequately protect

highly sensitive information. However, such actions can translate into lost

resources already spent on the officers' commissioning and training.

The Defense Investigative Service (DIS) conducts personnel security

investigations (PSIs) which supply the Services with information to make

adjudication decisions for high level security clearances. The

investigation and adjudication process is often costly and time consuming.

The number of PSIs that DIS must perform is reduced when the Military

Services can identify, at an early stage, officer candidates who are

obviously not eligible for a high level clearance.

This report documents the steps the Services are currently taking,

before they submit requests for investigations to DIS, to evaluate the

likelihood that officer candidates being assigned to highly sensitive jobs

will receive high level clearances. This report provides a foundation for

determining ways to improve the reliability, validity, and cost

effectiveness of current procedures.



Organization of the Report

The information appearing in this report was collected between June and

November 1988 using three different approaches. First, Service regulations,

position papers, and instructions were reviewed for descriptions of current

practices used by the military to determine the trustworthiness and

integrity of individuals who apply for and attend officer commissioning

programs.

Second, structured interviews concerning security clearance

prescreening were held with personnel working in Service officer recruiting

stations, military academies, Reserve Officer Training Corps (ROTC), and

Officer Candidate School (OCS) and Officer Training School (OTS) programs.

Finally, automated records of officers maintained by the Defense Manpower

Data Center (DMDC) were analyzed.

Reports have documented the military's methods for predicting whether

enlisted applicants and recruits are eligible for security clearances

(e.g., Crawford & Wiskoff, in press; Flyer, 1986). In comparison, little

has been written about officers. In part, this may reflect the fact that,

strictly speaking, the military does very little to prescreen officer

candidates for their eligibility for a high level security clearance.

When individuals apply to a commissioning program the Services evaluate

+ "moral character." In practice, the kinds of information the Services

--se Tr iake moral character determinations overlap with the kinds of

inioriation adjudicators use to make high level clearance decisions.

Unquestionably, many officer applicants who are rejected for serious moral

2



character problems would have difficulty obtaining high level clearances.

Thus, while the focus of this report is high level security clearance

prescreening, much of the information presented in the early parts of this

report concerns the practices followed by the Services in making moral

character determinations.

The second opportunity to predict the eligibility of officer candidates

for a high level clearance is while they participate in a commissioning

program. Depending on the source of commissioning, the Services have up to

4 years to observe behaviors that officer candidates commit that would

potentially preclude them from obtaining a high level clearance. The

second part of this report reviews the use of honor codes, periodic

recertifications of good behavior, and prenomination interviews to identify

discreditable acts committed by officer candidates.

The final section of this report examines the reasons officers are

separated from the military. A surprising number of officers, including

some who obtained a high level clearance to work in their first job, have

been separated for seriously substandard performance or the commission of

improper behaviors.

When Officers Receive Security Clearances

A search of records held by federal agencies is initiated on all

officer candidates who are accepted into a commissioning program. The

search is called a National Agency Check (NAC) and is completed within

several months following the acceptance of most applicants.

3



Depending on the nature and timing of the individual's first job

assignment, he or she may also be granted a Top Secret clearance or be

issued eligibility for access to Sensitive Compartmented Information (SCI)

while in a commissioning program. Requests for high level clearances are

submitted only after students are officially assigned a job requiring the

clearance. In most cases, individuals are not officially assigned a job

until they near completion of, or in fact complete, their commissioning

program. This means that for Service Academy and ROTC students, it cannot

be known at the time of their acceptance into the commissioning program who

will need a high level clearance for their first job.

The Defense Investigative Service conducts background investigations

(BIs) for officers assigned to jobs needing high level clearances. Table 1

provides information regarding the point in time, relative to commissioning

date, when officers receive background investigations. The table is based

on records of active duty officers (excluding warrant officers) who had

received a background investigation as of August 1988. The first column

under each Service indicates the number of officers with background

investigations as a function of the point in time when they received it.

The next column shows the proportion of each group relative to the total

number of active duty officers in that Service with background

investigations. The third column shows the proportion of officers in each

group out of all active duty officers in that Service (i.e., both those with

and without a BI).
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For all Services except the Navy, the majority of officers with high

level clearances had been investigated more than 4 years after their

commissioning. Across all Services (i.e., see columns headed DoD in the

table), 62 percent had served as an officer for at least 4 years, before

being investigated for a high level clearance.

By adding percentages, it can be seen that roughly 20 percent of all

active duty officers with high level clearances were investigated while

either in a commissioning program or shortly following their commissioning

(i.e., within one year). This represents approximately 11 percent of all

active duty officers (i.e., both those with and without a high level

clearance).

Comissioning Programs

The practices which the Services follow to screen out unsuitable

officer candidates varies by commissioning source. This section of the

report, therefore, provides an overview of the major programs. Each Service

relies on several commissioning programs to procure its military leaders.

Some programs provide military training in combination with a college

education (e.g., Service Academies, ROTC). Other programs (e.g., Officer

Training School, Officer Candidate School) involve a relatively brief, but

concentrated, period of military training for college graduates. The

variety in commissioning programs helps ensure that the Services have access

to a number of pools of educated and capable personnel (Rosenthal & Colot,

in press).
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There are three Service Academies: the United States Military Academy

(USMA) at West Point, New York; the United States Naval Academy (USNA) at

Annapolis, Maryland; and the United States Air Force Academy (USAFA) at

Colorado Springs, Colorado. The Academies provide four years of instruction

leading to a Bachelor of Science degree. While there is no separate academy

for the Marine Corps, up to 16 percent of each Naval Academy graduating

class can be commissioned as Marine Corps officers.

The Army, Navy, and Air Force also conduct Reserve Officer Training

Corps programs at undergraduate colleges and universities. Undergraduates

wishing to become Marine Corps officers can apply to the Marine Corps option

of the Navy's ROTC. In addition to their regular studies, ROTC students

perform drills several hours a week and receive instruction in a variety of

military topics. Some ROTC programs may also require students to

participate in military training for several weeks during one or more

summers, during their college years.

The Officer Candidate/Training School program provides a means for

commissioning college graduates. The program is called Officer Candidate

School in the Army and Navy, and Officer Training School in the Air Force.

Participants spend up to 20 weeks devoted to physical conditioning, learning

about military life, and learning how to perform effectively as leaders.

Since applicants selected for OCS/OTS have already completed their college

education, a relatively brief amount of time is needed to train and

commission them as compared with applicants selected for the Academies and

ROTC.
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For professionals in such fields as law, medicine, engineering, and the

ministry, direct officer appointments are made. In general, direct

commissioning is reserved for individuals who can contribute their special

skills to the Services with a minimum of training.

The Marine Corps has a few unique programs for accessing officer

candidates. One such program, the Platoon Leaders Class (PLC), is a

commissioning program for undergraduates. The program provides financial

assistance to students in exchange for a commitment to service as a Marine

Corps officer upon graduation. Students in their first three years of

college attend summer training sessions in Quantico, Virginia. Training

concludes after the junior year. Unlike ROTC programs, PLC students may

attend any college because on-campus military training is not part of the

program. The counterpart to PLC for college graduates is Officer Candidate

Class (OCC). Those accepted receive several weeks of rigorous physical and

military training at Officer Candidate School, in Quantico, Virginia.

Table 2 presents data on officer accessions over the past eight fiscal

years. By referring to the bottom rows of the table (i.e., DOD), one can

see that across most years, ROTC has been the most productive source of

military officers. The next most productive source has generally been

OCS/OTS. Table 2 also indicates that a substantial proportion of officers

were commissioned through a direct commissioning program.
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Table 2

ACI F FI(CR ACCESION BY WC

Source FYI980 FY1981 FY1982 FY1983 FY194 FY195 FY1986 FY1987

Acad 903 952 900 882 940 990 1023 1034

ROTC 4077 4139 4401 4770 4685 S065 4669 3931

OCS 709 735 730 830 750 750 750 695
Direct PoIntmt 2317 2495 2538 2228 2254 846 587 1325

Other' 2868 3181 2513 1930 1967 2421 2034 1153
Total 10874 11502 11182 10640 10616 10072 9163 8139

W
Acadow 785 811 900 893 820 85 849 860

ROTC 969 879 1000 929 1107 1260 1364 1564
Health Prof Scholarshipb 0 0 0 379 394 379 351 346

OCS 2814 3842 28OO 2892 1958 3233 3020 2203
Direct Appoinments 1093 1606 1600 1391 1270 1171 1221 716
Other 1064 1294 1300 995 794 1173 2068 1323

Total 6725 8432 7600 7479 6343 8072 8873 7012

RMIiE COWS
Academ 160 134 134 170 177 174 173 182
ROTC 273 230 235 250 310 275 302 338

0CC 499 485 594 503 231 204 187 414

Other' 436 339 568 502 382 431 498 463

PLC 527 700 578 650 795 663 768 306
Total 1895 1888 2109 2075 1895 1747 1928 1703

AM FOE

Acadm 887 870 800 900 1030 933 938 969

ROTC 2083 2711 3200 3900 3941 3318 2369 2554

Health Prof Scholarshlpb 0 0 0 370 374 369 357 339

015 4559 3005 2400 3300 2577 3135 2625 1592

Direct Appointment 1716 1431 1900 1600 1346 1450 1596 1249

Other a  598 600 500 130 70 43 53 28

Total 9643 8617 8800 10200 9338 9248 7938 6831

amN
Acadow 2735 2767 2734 2845 2967 2953 2983 3045

ROTC 740 7957 8836 9849 10043 9918 8704 8487

Health Prof Scholarshlpb 0 0 0 749 768 748 708 685

OCS/OTS 8082 7582 5930 7022 528S 7118 6395 4490

Direct Appointment 5126 5532 6038 5219 4870 3467 3504 3291

Othera  4966 5414 4881 3445 3233 4068 4653 2967

OCC 1026 1185 1272 1265 1026 867 955 720

Total 29337 30437 29691 30394 28192 29139 27902 23685

aThe wmjority of those classed as 'Other' are generally warrant officers.

bHealth Professional scholarships are awarded to officers, upon their collissioning. to pursue advanced

degrees In the health services profession. Before FY 1983 Health Professional Scholarships were recorded

with Direct AppointientS.
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ENTRY INTO OFFICER PROGRANS

Minimum qualifications are specified for entry into commissioning

programs. All applicants must achieve minimum scores on officer aptitude

test batteries (Brown, 1987). Applicants must meet age requirements, be

U.S. citizens, and meet physical standards (i.e., height, weight, vision,

and overall medical health). Furthermore, applicants who are single with

dependents are automatically ineligible for commissioning programs.

Depending on the commissioning program, applicants may also be ineligible if

married. Finally, applicants must pass a moral character evaluation.

This section of the report examines how moral character evaluations are

made. Throughout this report, references are made to Service-specific forms

used to provide information which may contribute to a moral character

determination. Copies of the forms appear as appendixes to the report.

In some instances, applicants can request that an exception (called a

waiver) be granted if they fail to meet a minimum moral character standard.

For example, the Services are fairly liberal in granting moral character

waivers for applicants who admit to having committed a limited number of

traffic violations. On the other hand, moral character waivers are rarely,

if ever, granted to applicants discovered to have committed a felony.

10



Acadmies1

L_, _ . The U. S. Military Academy evaluates the moral character of its

officer applicants in several ways. First, four high school officials

complete a character reference on the applicant (i.e., School Official's

Evaluation of Candidate, USMA Form 21-16) in which they rate the applicant

on 15 behaviors. Examples include "Show self control and perform well, even

under pressure," and "Set an example of good conduct for other students."

The school officials are also asked to provide a written summary of the

candidate.

The applicant completes an application form entitled, Candidate

Personal Data Record (USMA Form 21-25) which asks for a listing of any past

criminal activity. The Academy may conduct a law enforcement inquiry to

pursue additional information about crimes a candidate lists.

Most applicants are interviewed by a Liaison Officer (LO). LOs are

Army officers located throughout the country who have been trained by West

Point admissions staff to conduct interviews. The LO summarizes the

results of the interview (USMA Form 21-8) and sends the summary to the

Academy to be included as part of the application package reviewed by the

admissions committee. LOs have notified the Academy when, on occasion, they

learned of derogatory behavior committed by an applicant during the interval

when the applicant was accepted but not yet entered into the Academy.

1 Personnel responsible for the admission and conduct of students at
all three Academies were asked to describe their personnel security
prescreening practices. The Naval Academy could not respond to our
invitation and thus this report pertains just to West Point and the Air
Force Academy.
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West Point is unique among the commissioning sources in that applicants

are not asked about their prior history of drug use. However, as is true

for all commissioning sources, the Military Academy tested its entering

Freshmen this year for drug and alcohol use. None of this year's 1,319

entrants tested positive for either drugs or alcohol.

Air Force. The procedures used by the Air Force Academy to make moral

character determinations are generally similar to those used at West Point.

Applicants indicate previous criminal behavior when they complete the Air

Force Academy Candidate Personal Data Record (AFA Form 146). Unlike West

Point, however, applicants are also instructed to indicate any prior

instances of drug use or alcohol abuse (AF Form 2030). The Air Force

Academy does not require that character references be submitted.

Like the Military Academy, the Air Force Academy maintains a network of

liaison officers. Should an applicant indicate he or she has committed

derogatory behaviors, an interview can be arranged with an Air Force LO to

ascertain the specifics of the case. The LO completes a report of the

interview and forwards it to the Academy. If necessary, the Academy can

conduct a local enforcement agency check to corroborate the events sur-

rounding an applicant's past criminal record. Based on conversations with

personnel working in admissions and in the Office of Security Investigation,

it appears the Academy rarely sees the need to conduct such checks.

This year, the Academy began testing its entering class of freshmen for

evidence of recent drug use. Out of approximately 1,500 who were tested,

none tested positive for cocaine and ju.' one tested positive for marijuana.
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Reserve Officers Training Corps

Army. In preparing this report, the author found no evidence that Army

ROTC uses any Service-specific forms to elicit information from applicants

in making a moral character determination. Instead, the Professor of

Military Science (PMS) examines the applicant's responses on the Personnel

Security Questionnaire (DD Form 398-2) which is submitted to request a

National Agency Check. The PMS notes any derogatory information listed on

the form and follows it up in an interview. The PMS can require a law

enforcement inquiry if necessary to corroborate the circumstances

surrounding an applicant's involvement with the law.

Criminal offenses resulting in fines of over $200 require a waiver

before the applicant can be accepted. The PMS is the authority for granting

waivers. The following were cited as examples of offenses for which waivers

are typically sought: traffic tickets, public drunkenness, and shoplifting.

Navy. The Professor of Naval Science (PNS) is responsible for

selecting and screening non-scholarship applicants.2 The PNS also has the

authority to rule on waivers. Similar to Army ROTC, the primary form the

PNS uses to determine past transgressions is the Personnel Security

Questionnaire (DD Form 398-2). Applicants who indicate previous derogatory

acts are questioned about the incident by the PNS before a selection

decision is made. The PNS interviewed in this study indicated that it was

2The practices and criteria followed to screen applicants for most of
the Navy's ROTC scholarship programs are the same practices and criteria
used to screen applicants to the Navy's OCS program. Rather than present
this information twice, their screening is described later as part of the
Navy's OCS selection program.
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extremely rare in his experience fir individuals to indicate prior

derogatory behaviors.

Air Force. Applicants to Air Force ROTC complete a variety of Air

Force forms which ask questions pertaining to their past history of

derogatory behavior. A form entitled, Certification of Involvement with

Civil, Military or School Authorities/Law Enforcement Officials (AFROTC Form

35) asks the applicant to describe any involvement with law officials or

other authorities. Applicants also complete the USAF Drug and Alcohol Abuse

Certificate (AF Form 2030) to describe any past instances of drug use.

Applicants are interviewed, generally by the unit commander, about instances

of past derogatory behavior. Should the event involve a criminal offense,

information to corroborate the event will be requested from the appropriate

enforcement agency.

The unit commander can issue waivers only if the event involved very

infrequent use of marijuana or the commission of a few minor traffic

violations. Anything of a more serious nature requires that a waiver be

obtained from the Commandant AFROTC.

When evaluating a moral waiver request, the Commandant takes into

account the job the ROTC applicant seeks. Individuals seeking to be a pilot

or navigator have the least chance of being granted waivers. The Commandant

can afford to set rigorous standards for these jobs because they tend to

attract the most applicants. ROTC personnel interviewed for this report

indicated that applicants wishing to become rated officers were rarely

granted a moral waiver if they admitted to having smoked marijuana as few as

14



three times. However, applicants indicating a desire for nonrated positions

in the Air Force have a better chance of receiving a moral waiver for the

same offense.

Officer Candidate School/Officer Training School

Less time to correct errors is available when making selection

decisions for OTS/OCS as compared with the Academies and ROTC. Once a

decision is made to accept individuals into an Academy or ROTC program,

several years are available to observe the students and, if necessary,

reconsider the wisdom of the original selection decision. No such extended

trial period exists for officer candidates accepted into OTS/OCS.

Officer recruiters are responsible for obtaining the information to

make a moral character determination of applicants to OTS/OCS. Table 3

lists typical tasks that recruiters perform regarding moral character

determinations. Depending on the Service, the recruiter may perform only a

subset of the duties listed in this table. The recruiter does not have

responsibility for making moral waiver determinations. Instead, such

judgments are made at a higher level in the Service's recruiting command.

Army. The Army accesses relatively few (typically less than 800) offi-

cers each year through its OCS program. Of this number, many are from the

Army's enlisted ranks. Of those relatively few civilians accessed through

OCS, the process starts with a series of aptitude tests. Assuming the

applicant attains minimum scores, he or she completes a standard enlistment

form (DO Form 1966), and obtains character and employment recommendations.
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Table 3

POSSIBLE RECRUITER RESPONSIBILITIES RELATING TO
THE NORAL CHARACTER EVALUATION OF APPLICANTS TO OTS/OCS

o Ensure applicant completes all security-related application forms.

o Examine forms for evidence of derogatory behaviors.

o Ask applicant to elaborate on derogatory behaviors and record
responses.

o Request law enforcement checks, character references, employer
recommendations, etc.

o Advise applicant either to pursue or not pursue application as a
result of past derogatory acts.

o Initiate NAC.

o Submit waiver requests to appropriate authorities.

o Forward all pertinent materials to selection boards.

o Record and forward any information regarding derogatory behavior
committed by applicant after application is submitted.

o Receive late documents (after application is submitted) and delay
applicant's entry into OTS/OCS if the new information indicates
applicant is potential security risk.

Applicants also compose a narrative describing why they wish to become

officers.

An application must be approved at several Army levels before it can be

accepted. At the Battalion level, a selection panel composed of three

officers convenes to evaluate the application. The panel also conducts an

interview with the applicant, typically lasting from 15 minutes to an hour.

Any derogatory behavior admitted by the applicant on the DD 1966 is pursued

at this time. Applications reviewed at Battalion levels across the country

16



are then sent to Fort Sheridan where the most qualified applicants are

selected at the U.S. Army Recruiting Command level. Applicants who are

accepted proceed to a Military Entrance Processing (MEPS) and are processed

for OCS. It is at this time that the NAC is initiated.

Navy. Applicants to the Navy's ROTC 3 or 4 year scholarship programs

and OCS program all follow a similar set of procedures. First, applicants

complete a Personnel Security Questionnaire (D Form 398-2) and an

Application for Commission (NAVCRUIT 1100/11). The Navy routinely performs

a law enforcement agency check on each town, city, county, and state which

the applicant lists on these forms as places of permanent residence,

education, employment, or extended vacation. Character references and

employment references are also obtained.

Law enforcement inquiries are made using the Police Record Check (DD

Form 369). If an offense is uncovered which the applicant had not admitted,

the recruiter discusses the event with the applicant and writes a statement

describing the offense and the reason for its omission from the original

application.

Applicants describe any history of drug use in block 13 of the

Application for Commission (NAVCRUIT 1100/11). In addition, all applicants

must complete the Drug and Alcohol Abuse Statement of Understanding (OPNAV

5350/1) on which they acknowledge the Navy's policy on drug and alcohol

abuse.
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Applicants are restricted from acceptance into a nuclear officer

program, or fields in support of the Navy nuclear propulsion program, if

they have ever been addicted or dependent on any drug or alcohol. Drug

waivers can be granted only by the Commander, Navy Recruiting Command (with

the concurrence of the Deputy Chief of Naval Operations, Manpower Personnel

and Training) and only for experimental use of marijuana. Experimental use

is defined as illegal or improper use, not more than a few times, for

reasons of curiosity or peer pressure.

For non-nuclear field officer programs, applicants can request waivers

for a history of more serious drug use. Waivers can be requested for use of

narcotics or other dangerous drugs which occurred more than one year ago.

Experimental use of marijuana which occurred more than a year ago does not

require a waiver unless civil involvement was associated with the use.

It is the Navy's policy to have two officers (individually or together)

interview each applicant. The primary purpose of the interview is to

determine whether the applicant possesses the personal characteristics

desired in a Naval officer. Prior to the interview, the officers review

information concerning the applicant's background, test scores, and physical

qualifications.

Once interviews are completed, the officers individually complete their

appraisal sheets. If the officers provide ratings that differ by more than

four points, then a third interview is conducted (typically by the Navy

Recruiting District commanding officer, executive officer, or officer

programs officer). The two most closely aligned interview scores are then
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used and the most divergent interview disregarded. Applicants who are

accepted are instructed to report to the recruiter any arrest, detainment,

court hearings, etc. (with the exception of minor traffic violations of $25

or less fine) that may occur before the programs start.

Air Force. Applicants are encouraged to obtain character references to

include in their application. They are also given a variety of forms with

questions about past criminal activity and drug use. They complete DD Form

398-2 so that a NAC can be initiated. They complete the USAF Drug and

Alcohol Abuse Certificate (AF Form 2030) to indicate use of drugs or abuse

of alcohol and the Application for Training Leading to a Commission in the

United States Air Force (AF Form 56) which asks questions about criminal

history, sexual deviancy, etc.

Applicants who admit to prior criminal involvement sign Police Record

Check (DD Form 369) authorizing the appropriate police agency to tell the

Air Force if their records contain any information about the applicant. If

an affirmative response is received from the enforcement agency, the

recruiter follows up with Request for Evaluation and Information (ATC Form

1419) which asks for more detailed information. The Air Force recruiters

interviewed for this report indicated that they typically received good

cooperation from police agencies. On rare occasions, the law enforcement

agency will not release information because the records had been sealed. In

those cases, the Air Force recruiter relies on the applicant's handwritten

statement regarding the circumstances.
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All applicants are interviewed twice. The recruiter conducts the

initial interview to obtain information to complete the candidate's

application. Prior to submission of the application to the Headquarters

USAF Recruiting Service, the candidate is interviewed by a high ranking

member of the recruiting unit who assesses the candidate's motivation,

appearance, leadership potential, etc. Individuals applying for flying duty

who admit to preservice experimentation with marijuana may request a waiver

from the Commander, USAF Recruiting Service.

Applicants are tested for drugs and alcohol as part of the physical

they must complete before entering OTS. In addition, immediately prior to

the oath of enlistment to attend OTS, applicants must recertify that the

information they provided in their application was complete and accurate.

Entrants are warned that falsification of information could subject them to

a maximum penalty of 5 years in jail and a $15,000 penalty.

Platoon Leaders Class/Officer Candidate Class

Marine Corps recruiters are responsible for screening applicants to

programs such as Platoon Leaders Class and Officer Candidate Class. All

applicants are interviewed regarding any past use of drugs or criminal

activity. The use of any illegal drugs requires that a waiver be granted

before the applicant can be accepted. Applicants submit a form entitled,

Drug Statement For OC/PLC Application, which asks for detailed information

regarding past use of drugs. They complete similar forms to detail events

surrounding the commission of minor traffic violations and more serious

criminal offenses.
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Moral waivers are determined at the level of Marine Corps headquarters.

It is the Marine Corps' policy that waivers be granted only for experimental

use of marijuana. Experimental use is defined as use of marijuana up to 10

times. Furthermore, the last use of marijuana cannot have occurred within

the 6 months prior to the time the application is submitted.

The Marine Corps routinely performs a law enforcement agency check (DD

Form 369) of the city in which the applicant currently resides and of

previous residences if the individual is relatively new to his or her

current city. In addition to the local enforcemert check, each applicant

submits five letters of recommendation, completed using NAVMC Form 10064.

Applicants receive a physical at a MEPS and, as of June 1988, are

tested for drugs and alcohol. The doctors at the MEPS routinely ask ques-

tions of the applicants about their previous history of drug use. The

recruiter interviewed for the report indicated that sometimes the applicant

will admit to drug use when questioned by the doctors. In those cases, the

doctor notifies the recruiter, who discusses the matter with the applicant.

The recruiter then includes the information along with the rest of the

application.

It was the recruiter's experience that those applicants who admit to

limited past use of marijuana (10 times or less) are generally accepted,

assuming the rest of their record is positive. However, admission of having

tried more powerful drugs (e.g., cocaine), even once, generally precludes

the individual from service.
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Waivers must be obtained for a single traffic ticket resulting in a

fine of over $50 or three tickets of any amount. The recruiter interviewed

for this report indicated that none of the applicants he had processed had

ever been denied acceptance solely for past commission of minor traffic

violations. Driving under the influence (DUIs) and driving while

intoxicated (DWIs), however, were treated as more serious arrests.
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EVALUATING CONDUCT OF CANDIDATES WHILE IN A CONISSIONING PROGRAN

Military personnel working at the Academies and at ROTC have several

years in which to observe their students and to identify and remove any who

exhibit behaviors which suggest they are unsuited to serve as military

officers. One method for identifying such behaviors is by use of an honor

code. The U. S. Military Academy teaches all entering freshmen the purpose

behind the honor code and the mechanics of how to obey it. About 15 to 20

cadets a year, out of more than 4,000, leave West Point on honor violations.

At the Air Force Academy, all freshmen take a course covering values and

responsibilities associated with serving one's country in the capacity as

military leaders. This class also includes an examination of the Academy's

honor code and the philosophy behind it. On average, about 36 cadets each

year are dismissed from the Air Force Academy as a result of honor code

violations.

As at the Academies, ROTC students must take an oath to follow the

Service's honor code. However, the honor code appears to be given less

emphasis then at the Academies. ROTC students are given specific

instructions regarding what behaviors to report to the ROTC commanders. In

Army ROTC, for example, officer candidates are instructed to report any

criminal involvements that result in fines of over $200.

It is Air Force ROTC policy that cadets report to the unit commander

any arrests, detainment, or convictions by civil or military officials,

within 72 hours following the event. In addition, at the beginning of each

semester, all Air Force ROTC cadets meet with the unit commander to review

tteir progress and future plans. As part of each counseling session, cadets
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use AFROTC Form 35 to certify that they have reported all instances of

derogatory behavior to the unit commander.

When a student's initial job requires SCI access, a prenomination in-

terview is conducted prior to submission of the request for the background

investigation. The requirement to conduct prenomination interviews for SCI

access is listed within DoD Personnel Security Policy (DoD 5200.2-R). The

purpose of the interview is to eliminate the obviously unsuitable candidates

from consideration for access to SCI information and keep requests for DIS

investigations to a minimum.3 Prenomination interviews are not conducted

for students assigned to jobs requiring a TS clearance.

The specifics regarding how to conduct the prenomination interview,

including the questions to ask, are determined by each Service and appear in

Service-specific regulations (i.e., OPNAVINST 5510.1 for the Navy and Marine

Corps, AR 604-5 for the Army, AFR 205-32 for the Air Force). The

regulations caution the interviewer to ask only questions that are relevant

to a security determination. The interviewer reviews locally available

information (e.g., DD Form 398, personnel records, security file, medical

records) before the interview is conducted. During the interview, the

official asks the individual to expand on any derogatory behaviors or

discrepancies that are uncovered. Factors which would normally preclude the

interviewing official from processing the request for a high level clearance

include a serious criminal record, excessive debt, mental illness, drug or

alcohol abuse, or marriage to a foreign national.

3 Prenomination interviews are required for all military personnel

assigned to jobs needing SCI access, not just military officer candidates.
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Prenomination interviews are conducted by the unit commanders at ROTC

programs . The commanders indicated that they were well acquainted with the

students by the time a prenomination interview was needed and therefore

devoted most of the interview to reviewing entries on the DD 398 in light of

their knowledge of the students. Personnel in the security office of the

Academies conduct the prenomination interviews for Academy students. The

student's military and medical records are reviewed at this time and Academy

security police are questioned for any involvement they may have had with

the officer candidate.

Prenomination interviews are rarely conducted for applicants to

OCS/OTS. In the Navy, an officer recruiter conducts the interview for the

occasional applicant accepted into OCS who has a training slot reserved in

military intelligence and cryptology. The Army and the Marine Corps cannot

determine, at such an early date, which applicants accepted into their

commissioning programs will need SCI access. Prenomination interviews are,

therefore, not conducted until after the officer candidate is commissioned.

In the Army, the organization which gains the newly commissioned officer

typically conducts the prenomination interview. In the Marine Corps, The

Basic School (TBS) typically conducts it.
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OFFICER ATTRITION

Reasons for Officer Separations

Automated records of military personnel maintained by the Defense

Manpower Data Center were analyzed to understand the reasons for officer

attrition. When an officer leaves the Service, the reason for the

separation is recorded by assigning one of approximately 50 interservice

separation codes (ISCs) to the individual's record.

Interservice separation codes are grouped into eight broad categories.

Table 4 shows the frequency of officer separation by these eight groups.

Anyone who became an officer (excluding warrant officers) from FY 1975

through 1986, and had been separated as of FY 1988, is included in Table 4.

The first column of figures shows the number of officers who separated

within each category of separation codes. The next column answers the

question, "Out of all officers who separated for any category of reasons,

what proportion were separated due to this particular category?".

The first category of ISC codes, Release From Active Service, was the

most frequently cited category of officer separations. Across all Services,

84 percent of separations were due to Release From Active Service. This

category is generally considered a positive reason for separation and

includes officers who separated when their term of service ended.

The next most frequently cited category of reasons for separation was

Failure to Meet Minimum Behavioral and Performance Criteria. Nine percent

of all officer separations were of this type. These include officers who
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Table 4

OMC MJM OF oCOE M 70 E R- SBVWan Fo EM FT 171 11u FY IM5 NmW CONH1S
(AS omfAM UW)

kw fvy Air Force Marine Corps 00

N % N % N % N % N %
ISC

code ocript ion

O01-og telease Frm Active Service 34664 84 24485 84 26262 81 9464 91 94869 84

010-017 Medical Oisqualifications 1138 3 614 2 966 3 231 2 2949 3

022 Dependency or Hardship 171 0 13 0 64 0 4 0 252 0

031-033 Death 309 1 376 1 466 1 164 2 1315 1

050-053 Ret iremnt 323 1 628 2 604 2 131 1 1686 1

060-065 Failure to Meet Minimu 4345 10 2125 7 3170 10 399 4 10039 9
Behavioral and Performance
Criteria

090-099 Other Separations or 534 1 799 3 758 2 58 1 2149 2
0ischarges

100-105 Transactions 54 0 0 51 0 2 0 107 0

TOTAL 41528 29044 32341 10443 113356

NOTE: Within ISC codes 001-009. the principle reason for separation across Services was Expiration of Term
of Service (ISC code 001). The mIll nmers of separations within c 050-053 reflects the fact that
these codes are genmaly reserved for officers who separated fo lowing eany years of service. Most of the
officers cohorts used in these calculations were too recent for separations from them to be recorded within
these categories.

failed their job training courses, were passed over for promotion, performed

their job inadequately, or engaged in other forms of unacceptable conduct.

The remaining categories of ISC codes were used relatively infrequently

for recording officer separations. Three percent of all separations were

recorded as Medical Disqualifications, 2 percent as Separations or

Discharges (e.g., marriage, pregnancy, conscientious objector, parenthood),

and 1 percent or less for each category of Dependency or Hardship, Death,

Retirement, or Transaction (e.g., the officer was removed from the Service

after being missing in action for an extended period of time).
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What is significant, for purposes of this report, is the proportion of

separations due to Failure to Meet Minimum Behavioral and Performance

Criteria. Table 5 lists the 21 specific ISC codes which make up this

separation category. It can be seen that it contains a variety of

performance and conduct problems. However, most separations occurred within

just 4 specific codes: Substandard Performance of Duty (ISC code 61), Fail-

ure of Course of Instruction (ISC code 63), Failure of Selection for Promo-

tion (ISC code 79), and Unfitness or Unacceptable Conduct (ISC code 81).

Of these four, the single most frequent reason recorded for separation

was Failure of Selection for Promotion. Across the four Services, just over

half of all officer separations, within this general category, were the

result of Failure of Selection for Promotion (i.e., 5,244 out of 10,039

officers).

To clarify the meaning of this specific code, an analysis was performed

identifying the pay grade held by these officers when they separated. The

results are shown in Table 6. It can be seen that the bulk of the 5,244

officers were separated at pay grades 01 and 02. Based on our discussions

with individuals at DMDC, it appears that promotion of officers from these

paygrades into the next level tends to be automatic unless the officer's

performance or conduct is seriously substandard. Thus, most of these

officers were probably not separated simply because they were somewhat less

capable than their peers. Instead, they were separated because of more

serious performance or behavioral problems.
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Table S

FFIC W RITEID SEPMATIO N ImICA1 FARI TO NW KNIUJWW.

8MVIW. AM PUFW JIU CiTrBUA FOR
FT 1975 IiOINN FY 15 ENWY CMIR1

(As of hmpat 138)

Air Marine
ArW Navy Force Corps 000

N N N U N
ISC Code Description

60 Character or Behavior sordeir 0 14 19 0 33

61 Substandard Performance of Duty 311 92 445 36 864

63 Failure of Course of Instruction 541 498 25 65 1129

64 Alcoholim 0 3 0 0 3

65 Discreditable Incidents - 0 1 0 0 1
Civilian or Military

67 Drugs 0 139 30 6 175

68 Financial Irresponsibility 0 2 29 0 31

71 Civil Court Conviction 0 3 0 0 3

72 Security 17 0 0 0 17

73 Court Martial 37 0 93 10 140

74 Fraudulent Entry 0 6 0 0 6

76 Homo-xuality 22 63 92 3 180

77 Sexual Perversion 0 5 16 1 22

78 Good of the Service 7 0 2 0 9

79 Failure of Selection for Promotion 2153 1196 1694 201 5244

80 Unsuitability 0 4 3 3 10

81 Unfitness or Unacceptable Conduct 897 47 716 74 1734

82 Unknown 1 0 2 0 3

83 Pattern of Minor nisciplinary 0 1 0 0 1
Infractions

84 Commission of a Serious Offense 0 51 0 0 S1

85 Failure to Meet Mlimu 359 0 4 0 363
Retention Requi remets

TOTAL 4345 2125 3170 399 10039
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Table 6

OFFICERS SEPARATION DUE TO FAILURE OF SELECTION FOR PRONOTION
BY PAYGRADE FOR FY 1975 THROUGH FY 1986 ENTRY COHORTS

(As of August 1988)

Pay Grade Army Navy Air Marine DOD
Force Corps

01 1698 977 1449 197 4321

02 185 51 122 2 360

03 227 91 110 1 429

04 43 49 13 1 106

05 0 18 0 0 18

06 0 10 0 0 10

Total 2153 1196 1694 201 5244

Figure 1 shows the percentage of officers from their cohort who have,

so far, been separated due to Failure to Meet Minimum Behavioral or

Performance Criteria. A separate bar chart is shown for each service.

These percentages were calculated as of FY 1988. In general, the Army

separated a larger percentage of its officers for these reasons than did the

other Services. Of all the cohorts shown on Figure 1, the Army's 1976

cohort has, so far, separated the greatest percentage due to a behavior or

performance problem reason. Just under 9 percent of this cohort has been

separated as a behavior/performance problem. The Marine Corps appears to

separate the fewest officers due to these reasons. None of the Marine Corps

cohorts shown has, so far, lost more than 3 percent of its officers as

performance or behavioral problems.
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A similar pattern appears across all four bar charts in Figure 1. The

cohorts which have lost the greatest percentage due to behavioral or

performance problems are those containing offiers commissioned in the early

1980s (i.e., the FY 1980, FY 1981, and FY 1982 cohorts) and those containing

offiers commissioned in FY 1975 and FY 1976.

It is not clear why the officers commissioned in FY 1980 through FY

1982 have had a slightly higher incidence of unsuitability attrition than

those commissioned one or two years before. In any event the differences in

cohort attrition for the late 1970 and early 1980 cohorts is quite small

(i.e., generally less than one and one-half a percent of the cohort.

In large part, the relatively high rates of "unsuitability attrition"

for the FY 1975 through FY 1977 cohorts in several of the Services may

reflect the fact that these cohorts contain officers in the 03 grades who

have just recently come "on zone" for promotion to the 04 grade. Thus,

those who failed to make 04 and were separated, appear in Figure 1 along

with the rest of their cohort who were separated at an earlier point for the

more serious reasons comprising the general category of Failure to meet

Minimum Behavioral and Performance Criteria.

In summary, Figure 1 appears to show that the incidence of unsuitabil-

ity attrition is relatively high during the initial period of obligation.

Then, the incidence of unsuitability attrition declines until about the

tenth year of Service. At this point, the incidence of unsuitability

attrition increases, however, much of the increase is due to members of the
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cohort coming on zone for promotion to the grade of 04 and being separated

as the result of this process.

Officer Attrition as a Function of Ntlitary Job

Table 7 shows the distribution of active duty officers as of September

1988 (excluding warrant officers) by several broad categories of officer

occupations. The first column, within each Service, shows the number of

active duty officers currently assigned to an occupational category. The

second column of numbers indicates the proportion of officers in each

category who, at some point in their careers, received a background investi-

gation. Job titles are displayed in bold type and marked by an asterisk

where at least 90 percent of the officers held a high level clearance.

Most officers with jobs in the categories of Military Intelligence (DOD

Occupation Codes 3A-3C), Aviation (2A), and Missile Systems (2F) have had a

background investigation. Other jobs that contain a high proportion of

officers with background investigations include Ordnance Engineer (4E),

Safety (4J), Meteorologists (5B), and Social Scientist (SD).

Table 8 displays attrition information as a function of these same

categories of officer jobs. For this table, military records were analyzed

for officers who entered the Service between FY 1975 and FY 1983 and left

within a period of 4 years. Attrition at the 4-year point was chosen so

that meaningful comparisons could be made between attrition from jobs where

almost all officers held active high level clearances compared to jobs

without such high concentrations of clearance holders. DMDC does not update

its data base to reflect the movement of officers to jobs where their high
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Table 7

Distributim of Active Dt Off icers by Twoo-Dlgit = Occquation Codes
(As of Septmr 305)

MY NAVY AIR FORCE MINE CORPS DOD

tt A %
Occ All with All with All with All with All with
Code Description Officers ODs Officers Bes Officers Dis Officers Ols Officers Bls

ZA Fixed Mil i sm Pilots- 0 7395 81 51 98 1181 5 18927 90
2B Non-Fighter Fixed Wg Pilots 0 4158 86 9338 60 497 27 13993 67
2C Helicopter Pilots 6737 49 3138 55 736 42 2385 36 12996 48
20 Navigators 0 5426 89 5718 90 570 81 11719 89
2E Ground & Naval Arm 31319 56 11284 90 11 91 4680 56 47294 64
2F Missiles Systms 657 16 0 2440 99 0 3097 82
2G Operations Staff 2250 83 36 87 12393 84 451 48 15132 82

3A Itel I ignc 1"-a 4121 99 U4 98 2490 99 254 100 8021 99
3 Comlnications 541 99 621 99 328 99 147 99 137 99
3 Comter-antigWmca 402 100 0 406 99 5 100 813 99

4A Construct Engineer 180 17 1388 38 1861 37 0 3429 36
4B Elect Engineer 0 84 85 1780 53 14 36 1877 55
4C Comanication & Radar 5054 67 41 98 0 576 93 5671 69
40 Aviation Maintenance 1 100 963 48 4063 50 169 22 5196 49
4E Ordnance Engineer 940 78 51 78 376 70 27 63 1394 75

4F Missile Maintenance 473 47 91 73 310 98 0 874 68
4H Ship Machinery 0 286 53 0 0 286 53
4 Safety-Ground, P laneWp, Nu 0 0 100 86 0 100 86
4K Chemical 1579 46 0 0 0 1579 46
4L uto Engineer & Maintenance 0 0 0 30 10 30 10
414 Survey & Mapping 10 100 0 77 86 0 87 87
4N Other Engineer & Maintenance 7 100 690 67 4246 64 0 4943 64

SA Physical Scientist 20 100 426 91 1198 65 0 1644 72
Setr logsts- 0 9 78 U53 91 2 50 1163 91

50Social Sciietist* 12 100 0 205 97 0 217 97

SE Behavioral Scientist 0 690 0 167 30 0 167 30
5F Lawyers 1725 36 1200 22 1307 38 816 50 4545 34
5G ClerW 1504 20 169 100 753 30 0 3361 21

(Continued)
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Table 7 (Cont.)

Distrittion of Active ButY Officers by Two-Olgit 0I)D Occupation Codes
(As of Septm 198 )

Arm Navy Air Force Marine Corps 000

000 % 4
Ocapation All , with All with All with All with All with

Code Description Officers Bs Officers Bis Officers Bls Officers Bis Officers BIls

SJ mth & Statistics 47 81 0 0 0 47 81
SK Educators 43 74 0 216 69 0 259 70

S Counselors & Himan Relation 1 0 0 147 38 0 147 38

6A Doctors 5312 7 3829 7 3937 9 0 13078 8
6C Dentists 1617 6 1667 6 1509 4 0 4793 5
6E Nurses 4306 2 2743 1 4813 2 0 11862 2

6F Nursing Specialists 0 30 13 0 0 30 13

6G Veterinarians 437 17 0 18 11 0 455 16
611 Biomedical 7 Allied Health 1884 11 135 13 1760 14 0 3779 12
61 Health Services Admin 3284 24 1673 21 846 38 0 5803 25

7A Aftin-Gneral 1 100 2932 68 1670 53 277 78 4880 63
78 Training Admin 0 0 408 53 0 408 53
7C Manpowr & Personnel 2858 56 0 1728 56 0 4586 56
7D Comptrollers & Fiscal 872 50 254 37 1312 43 254 24 2698 43
7E Data Processing 70 89 59 49 4589 84 193 49 4911 82
7F Pictorial 0 16 88 81 70 0 97 73

7G Information 14 100 190 79 455 56 60 52 719 62
7H Police 2181 54 2 100 826 67 95 40 3104 57

7N Iorale & Welfare 88 50 10 90 27 41 6 67 131 52

$A Logistics-General 682 39 136 52 1380 85 605 44 2803 63

88 Supply 2559 39 1859 30 864 55 870 35 6152 38
8C Transportation 4496 38 29 52 732 49 334 22 5591 38
80 Procurement & Production 67 79 1126 71 1250 53 0 0 2443 62

8E Food Service 122 38 61 51 43 09 7 0 233 35

BF Exchange & Comissary 0 87 37 16 19 3 0 106 33

8G Other Print-Supply 0 800 61 293 48 0 0 1093 58

98 Students-Law. led, Pilot 1 100 10017 42 5896 50 841 02 14174 32

9E Other-not any above 1 100 0 0 1092 10 1093 10

Do Not Know 331 82 33 30 2 9 33 375 76
Other& 407 256 1826 707 319

TOTALS 89240 0.48 62243 0.58 92916 0.62 16908 0.48 261307 0.55

Note: Titles of occupations with an asterisk (and printed in bold type) indicate that at least 90 percent of the officers across

the DoO hold a high level clearance.

aOff icers classified as other represent General. Flag. Executive and Marine Corps colonels afo could not be classified by job.
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level clearances are no longer needed. It is therefore difficult to know

whether officers still hold active high level clearances when they have

served for many years.

In Table 8, officers who attrited were categorized based on their last

job on record. The first column within each Service shows the number of

officers separated as a Behavioral or Performance Problem. The next column

shows the number of officers separated due to any reason, as of 1988. The

third column shows the proportion in each occupation separated as a

Behavioral or Performance problem. The proportion of officers separated as

Behavioral or Performance problems does not appear to vary depending on

whether the job requires a high level clearance (i.e., the jobs identified

in the previous table with high concentrations of high level clearance

holders).
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CONCLUSIONS

A variety of methods including applications, personal interviews,

character references, police record checks, and drug and alcohol tests are

routinely used by the Military Services to collect information to make a

mordi character determninaLio, dboiL applioints to commissioning programs.

Such determinations are made for all officer applicants, regardless of the

jobs to which they will be initially assigned.

Evidence of a criminal record and use of illegal drugs appear to be the

most common reasons for elimination of applicants who fail the moral

character standards. There is inconsistency in how some of the standards

are applied across Services and commissioning sources. Admission of

smoking marijuana a few times, for example, can either exclude an applicant

or be considered relatively unimportant. Cutoffs regarding what is

acceptable for minor crimes and admitted use of drugs appear to vary, in

part, according to the number of applicants relative to the number of

openings.

There is also variation among the Services and commissioning sources

in the efforts expended to uncover information relevant in making moral

character determinations. For example, the Navy routinely conducts law

enforcement inquiries on OCS applicants, while many of the other

commissioning programs attempt to obtain this information only if tie

applicant first admits to having a criminal record.

39



The criteria the Services use to evaluate the moral character of

applicants for commissioning programs overlap with the criteria used to make

high level clearance adjudications (i.e., the criteria listed in the DOD

5200.2-R regulations). Therefore, it is likely that a substantial number of

applicants who fail the moral character standards would also have trouble

obtaining a ciedrance needed later to work in a high security job.

For Academy and ROTC programs, the moral character screen provides some

assurance that the past behavior of their students, will not eventually

preclude them from obtaining a high level clearance. However, the

information used to make the selection decision is several years out of date

when jobs are assigned and a decision to request a background investigation

must be made.

Once officer candidates enter a commissioning program, there are

additional mechanisms used to identify those who commit behaviors which

would make them ineligible for a high level clearance. A national agency

check (NAC) is routinely conducted for all entering students. There is also

the possibility that derogatory behaviors committed by students will be

reported as honor code violations. For officer candidates assigned to a job

requiring eligibility for access to SCI, a prenomination interview is also

conducted.

It is difficult to gauge how well the Services identify student's

behaviors which should preclude them from being processed for a high

security clearance. The prenomination interview would appear to be useful

because it ensures that someone assumes responsibility for collecting,
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consolidating, and evaluating information about an officer candidate just

prior to submitting a request for the PSI. It is not known, however, how

often this procedure actually results in a decision not to initiate the

request. If it is an effective and cost-effective means for identifying

individuals who would be ineligible for high level clearances, then it

should also be used for students assigned to jobs requiring a TS clearance.

Separation codes examined for officers who entered the Services between

the years FY 1975 and FY 1985 and had been separated as of FY 1988 revealed

that 9 percent of all officer separations were attributed to the category of

Failure to Meet Minimum Behavioral and Performance Criteria. Codes from

this category are riot considered favorable reasons for separations and

reflect failure to complete job training courses, being passed over for

promotion due to serious performance or behavioral problems, or engaging in

other forms of unacceptable conduct. This study found no evidence that the

rate of early attrition for officers separated for unfavorable reasons is

different depending on whether the job required a high level security

clearance.

While this report did find that a significant number of officers are

separated for serious performance and conduct problems, the numbers may

actually underestimate the extent to which officers truely leave the

Services for commission of discreditable acts. Under-reporting may occur

because of a reluctance to label an officer with a less than honorable

discharge. In any event, the extent to which such separations represent a

national security risk will not be known until the links between specific
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behaviors resulting in unsuitability attrition and behaviors defined as

damaging to national security are further established.

Recomendations

To reduce the incidence of high level clearance denials, it is

recommended that the practice of screening commissioning program applicants

against the Service's moral character standards continue. This

recommendation is based on the fact that the Service's moral character

standards match the criteria that Service adjudicators presently use to

grant clearances. To maximize their value as a security prescreen, moral

character criteria should be applied (i.e. cutoffs set) at least as

stringently as they are applied by Service adjudicators. Should the

criteria used by adjudicators change, then the moral character standards

should incorporate the changes.

The fact that the moral character determination is outdated by the time

most officers are assigned their first job limits its use as a predictor of

high level clearance eligibility. Prenomination interviews are used as an

additional and more timely high level clearance prescreen for officer

candidates needing eligibility for access to SCI. If the cost-effectiveness

of their use can be supported, then prenomination interviews should also be

used for officers assigned to jobs requiring a TS clearance.
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son 0MB NO 0702.0062 EXPIRES OCTOBER 31 1990 - US GOVERNMENT RNIGOFC 9A52O

SCHOOL OFFICIAL'S EVALUATION OF CANDIDATE NTUTOSFRTH COLOFCA
_______________________________ *PLEASE EVALUATE THE CANDIDATE USING THE FOLLOWING STATEMENTSI ~ *MAKE ONLY ONE RESPONSE FOR EACH STATEMENT

USE NO. 2 PENCIL ONL RATE THE STATEMENTS ON NOW THEY DESCRIBE THE CANDIDATE IN

> SUBMISSION IS VOLUNTARY
* *00 NOTY STAPLE THIS FORM

I CANDIDATE'S LAST NAME FIRST NAME MI1  .

MIN SOCIAL SECURITY DEOSTAE AN&
INSTRUCTIONS TO CANDIDATE: ABLT DiI L W FILL IN YOUR NAME I. Maea friends easily 0.. 0 02 ( 0 0 0

0 0@ t'~ (D q)()( j FILL IN YOUR SOCIAL SECURITY
01 0 ')0 NUMBER Shwitrsancocrfothwefroftes 0(D0G )0

00 ~ ~~ AFTER FIW46 IN THE INFORMATION 2ShwrteiladCcenrIkwlan 1*hf .0 0 0 0
0 DG 0 2D()( GIVE THIS FORM TO THE

ISRCOSSPECIFIEDInlec
0 NINSTRUCTIONS FOR 3. Inlunebter students to work together G0 0 00 0,

- 10000 * APPLICANTS.

l 0 0 0001 DO NOT STAPLE THIS FOAM! 4 Commuri effectively in lace to face discusion 0 0D 0 0F 0D 0-

~ 1 ES .,()( 5 :ommnicateeffctivel in wrinwok0(()GT 0

10 o.~~g,,, : ::ea ~ SC.rHOOL OFFICIAL: 7 Exert mazinvn eori showing a strong9 desiretoe

- anrdo11t, -1! he dz.a. 1 tOr rc da .O Sar a Shw stl cnrlnn pror elI.n ne
ararar oal~utrarrC0) pressure

- HOW WELL 00 YOU KNOW THE CANDIDATE7 9 Adjust to a ditmanorlrq schedule of activities wrihut ri- , *
yI EP' .:EL. EXAM

0
U SE.R 'E.ARS) neglecting s:"eoi -orn .

10 Set hirgh standards lot own performrance in a number _3, ;, S
:A;, AE-. E"A'E 1%1 SESMES7ER- of areas of cwv

I I Seek academic challenge beyond thar required by... - *' .

ses %C ' .V" EX £AMP'L .ESS THAN ONE SEMES'TER normal coursewotk .. ~ ,.

EVALUATOR'S POSITirn 2 At-npt c'rrcsr and make -,onvrnenr 1,n, -1

~ S *.~ -.. .l ~3 Accept 10 fespons.U,: 'ti UersonaI snorecor..,s

~ oc % O~~14 Teach picirto' sk.iis ic :e's ZC , '''

15 Correct othe wrs oMain misrake$ 'n firnm but

Plesei tell as thew yo feel Thits candidate will pfflorri at !re college leMe in
your airea. if Tons need miles space. use anothear sheet at paper Theft you. far

NN your lirma. conjcern end ceopetion

I

afe uSMA $D11100 2t 56 Elcauue OF EVALUATOR SCHOO1 01,4014ON, NUMBER WITH AREA CODE
IMAY t988



" "I fII I i i .

c.- ._ - 2 -o cl Wi >oo w

-,-0000000

.+; I I-
iBit

aZ, ac

-,. I; : o : -.

< -5 :1 _ _ _ _ _ _ _ _ _ i; •,-
1®g®,+-+ ®+- + 0.'G g+ ,, I.,

: C- + , -ojm+: -i<
+ . + + ]

0m

0 ,- --

- -i ! i +: a -4 - : + -

°- . , -++ l - -

isc

+ Ii i li-= !1i ,- .: - -

'a .. I l'"I 2 i "

+, II if I I I ,a : _ _



~0 0 0 00 000 Seeee 00 00 00
in 1i i g I
Miat 11@ al e

~®@@®®~®@I20000000000009 SHJ. IIIIU I
8i=-aa-a-z

I *~I all;
.1., -r Ou

h!~~~~0 00Ii t ;
ril 96 a-.S06 ( 0S 00069

:®®®®®®®~®®®®®®®~®®®Jim7
* ®®®0®0®®®O$~®6~~~S e() 0e(2 ()(E 9)0(I ()e-2 G()

IS)~~~~~ ~ ~~~~ S 2 )()()0eSe()T E DSI E 2 2 1
SH' ~ ~ I

L - - - ---- - 0 0 0

z IS

do m

ij - 0 2- 20 3 3c

M ai

'o 
;0

0-65-~ 0(5 0



DATE

USMA ADMISSIONS INTERVIEW REPORT

NAME OF APPLICANT (leit none, INFO, MI) SOCIAL. SECURITY NUM690 CONGRWESSIONAL

0ISTRICT

ADORESS (In,,d*d ZIP tad. and fae*plaO.M num'b.' CURRENT SCHOOL.

YEAR OF 64IGH
SCHOOL. GRAD

GUIDE TO INTERVIEWER: (Rsfor to the Adinnam Pwricipsas Heend o"k for sp~ijfc iiisenectioas.) At the beginning of the interview, the
candidate must be told that the interview in suthoriz.id by Tie 10 U. S. Code, paragraph 4346. The purposes of the interview an to
provide information to the candidate;, to asist the candidate with file completion actions; end to provide information for file Evlutions.
Disclosure of :formation is voluntary. If Dot disclosed, it may prevent the candidate frm receiving appropriate advice and special
consideration k4i du*) during ile evaluation. DO NOT duplicate reporting of information which is Correct on the current Monthly Candi-
date Referral Report Instead, empisasbe the identification of problem aress which you or an Admissions Officer can asist in resolving.
Probe for characteristics of the applicant which might not be properly revealed on the various application forms; such as desire to Excel
and pesevere. Try to got an impresion of the applicant's willingness to complete the West Point programs and serm as an Army officer,
but do not expect the applicant to be committed to an Army career.

The information you provide will be diaclosed to the candidate upon his request. Further, your identity as the provider of such infor-
mation will also be disclosed unin you request confidentiality " a condition for furnishing any information. In such a case your
identity will be held in confidence.

Do you require confidentiality as a condition for providing information? 0 YES No

1. Academic Data:
a. Approximate rank in high schoo clan...............
b. SAT: Best Verbal Score--------------... ;Best Math Score .............
c. ACT: English ............... ;Math .............. ; Social Studies ............... . Natural Science .............
d. SCHEDULED TESTING: ACT' (&toe).....................; SAT (dae) ......................
e. If neither SAT nor ACT taken or scheduled, check box to right. O NO

Z. Medical Examination:
.Has applicant been notifed, of medical exam date? 0vc YE 'jO4

b. If scheduled, did he take the exam on that date? ZD vrs O_ P4

it not, why,)...............................................................................................

c. Hms applicant recetved notification from DODMERB to perform any additional medical testing? YEvS NO

If yes, summarize "uats.......................................... .........................................
d. If more than six weeks ho elapsed since medical was taken has applicant been notified of final medical Y KES U NO

sts'us by USMA?

3. Physical Aptitude Examination (PAE"
aL Has the applicant been scheduled for a 'PALI) YES 1NO

b. If the applicant did not take the PAE as scheduled, check box to right and indicate moaon. C NO

4. Nominations:
LaHas the applicant been nominated' If yes, by whom ..................................................... .C YES 7 Noo

b. To whom did the applicant apply for nomination? Senator's came..........................
senator's name .. ...................... .Representative's nan.....e.......................

udskentlai . ...................... .... Other (alsenbe) ...........................................

C. If the aPPllmt hu not applied for may nominations, check box to ftght and Indica why. C NO4

...... . ..... ....... ........... .... ..... ....... .... ........ ...

5. lIthe app licant ex:periencing anty di fficulty with the admissions p rocess not descri bed above? C YES C NO)
It Yes, describe o reveme.

6. Is the applicant interested in competing for admission to USMAPS if not $elected for USMoA? CD YES C NO

FOR USMA OFFICE USE ONLY

UIMA FORM (EdA of I Avg 83 wa e i wd
Nov So 21-8 Mai Alch itexhin"&)



AREA TO BE Itd#Cato th. approproiti atongs ill ofa nghe t hnd Calums. RTN
RATED 1 2 3 4 RATIN

Acaeici Exceptionally Fine student. Solid average Capable of Marginal ability. Poor academic
Ability promising. Honors at student. Possible Paul"n wwofk. of questionable risk.

CollorS. honors. motivation.

Extraurricular Outstanding Major off ice Good citizen. Fairly active. Minor No activities.
Activity leaie leader in "too" holder. Makes a interested and minor offices and/ Pairticoations.
*tan adihec acitieS. real contribution. active. or minor activities no offices.

Athleft Outstanding Fine high school HS Varsity Intramural sports are No interest.
Ability College varsity athlete. varsity participation, participation, a pastime.

prospect letter, averager ability. hisaitt y interest.

Personal Outstanding Greert appeal. Goodi above- Generally okay. Not very Poor imprefsion.
Qualities peirson. Tops Generally, aver*g" No strengths, appealing. Unstable or

in all rspects. Very strong. applicant, no loiemknessals. Immature. offensive.

Ovenal Tops for Clearly adm~it. Strong Reasonable Questiornable Not
Rating admiission. contender. possibility tor admisso. recommended

IIIadmission. Ifor admission.

1. Does the applicant understand the purpose of the USM.A? Z]Ycs C N o

2. Is the applicant familiar with the academic program? v~ YS : NO
3. Is the applicant familiar with the obligated service after graduation? r-1 YES NO

4. Is the applicant familiar with the West Point Honor Code and System? ::1 Y ES E NO

5. Is the applicant familiar with the Fourth Clasa System? EDYES O NO
6. Is the applicant familiar with the stresses of Cadet Basic Training? ElYES NOP4

INTERVIEWER'S COMMENTS:

If work or family problems have affected this applicant's performance, piease make special annotation below. Also comment on
BEARING and APPEARANCE, PERSONAL MAGNETISM, how applicant became interested in West Point and applicant's reasons
for wanting to attend West Point.

INAME AMC TITLE f(Pnnfi or type) SiGMATURE OF INTERVIEWER
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~:~AIRFORCE ACADEMY CANDIDATE PERSONAL DATA RECORD0110 A= "a mrn ON Qfmm ovw (w rw ACc op 174

lieiiin31 kt4 00 O USE PEN PU R SCIALECURIN UME

SIDE 1 0MUNW!S MAInIS a MAKE NO STRAY MARKS INSUNE CREATION OF A 0 0 o~®@00
Q SO*MAKE CLEAN ERASURES PRPE FILE FOR YOU, .C 1

YOU MUST HAVE A SO- 0000
1. PLACE NAME AND NUMBER LABEL IN THIS SPACE CIAL SECURITY NEUMBER 00 D0~ 0000 ( C-

(D0 mot extend wab omftde ttS saws) AND IT MUST BE ACCU- T C-;;C3,RATE AT ALL TIMES. ~-

OR P)rnt Canadate Nae IL SEX
Z MAILING ADDRESS jSto'.L QfV. SIMS. A ZIP COds) 0 0 ;G c c Z-

a. 7. ftm 1JM
1'GAT - 0 w0Oi

ARE CODE 00~ O

PENMANN ADDES (i d~w -h -.bl A --8 AD3S Ti 5dfuw c' wnutA~es OCPTO

-RE COD - "N "m-- - -FL WIHDTE N O USD
-9 AEO ADDRESS (at diefli tem Pomanent Addres OCCUPATION

------- ------ -- FODWT O TDLN-NTEO TSD

10-AEO:ADES( -rfwv NOT ONwrn ACTIVE, OUr -

MOHE wOE N FSFOS0cm

3.AASAN/
1. HAVE YOU VER EN ARETD COVCED f FNDFR N IAI OF LW? ES GIVES CONEFOER;l '

9$m=T0S AM III APIW& TTLA M ARINES O UP MI FOM QILADWPSON Of A NAT GUAR as.m

0 0NOE TAU E

.I L PLC 011001I YESM& QM/sMI-f M/SM 0A~minpmm mESp Q~ moTC fstASIKEq -

ow~~d A . -a F/SF QYES ONO /FOE ,C

USAAP 14. UN87* .MSMQ YES 0ONO M/MZYSCNM
0 ~ ~ ~ ~ ~ ~ - - ~~a.WI rFR



7. HAVE qQ PRuo 'CYks 0k"'

C~O~ ~S ~l~l.CpIV~IA STTS rR~w- 0111111* U U

NAMES ANDADDRESS M OU SCOOLS0 ACTE dD OfT OTDTEO DT O

U4 ARAML TOCE RVN AUPY E -
OSAFA C ~PEP ______

ATTENDWGiiu -fs sr

&M 6 , - .C. 43Sm

w--OWE-feaidnbyV ws.Aa.
Z3 NAE YOUEVERSEEN EJECED FO ANY -9____ .- wC

24scw OAV YOU EVER POEN AU POWTMW~A ATMOL ANYACYSMAAN OM O TON1,WpoG

NA.ES SENDC ACADRMSEES OFSHOSArKWm EPRUE.
tom YES. IHIC .. lA b

- SEE A: CA. T FORPLATE

.E-.,ARK esCTI-- -

,.=z~~~~~ CIIA *.PRAUR .. .. .. ~ 7. 77 7 Z 7 .
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USAF DRUG AND ALCOHOL ABUSE CERTIFICi. TE
lr sooam s svsliV" r *.f PON 4" AC- .1 ' 1 'S! vii ear' #AS At t:S*MS It )N U)i

S~TiON IOfriNrTiON OF TERMS

ALCOHOL ABUSE: Alcohol use Cormfl"fec by cooe1 rie:.;,i a.:horlty *Ia*: the ridtvidual is emrc!torady. r1'C't3,,y. C'
Onysica~ly depenclent on a!cohol. N^ZTE. Wrien not ccr!rmec ny medical authority. self-adrnitted akcoric. use zr-a: ;c:c *.
a personii misconduct or unacceptable behavior: to t!,e .'flod,'Ci'lt of work Performani'ce, physical or mnental healt.
fir'anc~al responibility or personal relationships; must ze repor'eo durrig the medical examination for oeerminatiori of
atconol abuse.
DANGEROUS DRUGS: Those non-narcotic drugs -a, are habit forming arnd. or have a potential for abuse because hi
stimulant, itepressant, or Mallucinogenic effect. -, v,.e cocaine. hallucinogens (to include lysergic acid nie-l'yfamice
(LSD), onienOcyclldine (PCP), tetrahydrocannao.al I'rC) in mn-lnmaijluna form, and others), inhalants (to include pa-it.
glue. thianners. and others). amphetamines (soeed) ard tarbiturates (downersl.
MARIJUANA- The intoxicating Products of the hem~p ::anz, to .nclude hashish and all natural derivatives of cannabis at
NARCOTIC: Any Opiate or synthetic equivalent?. !ncl.uoes opium, morphine, heroin, codeine, demerol. Z1:36uCd met:iacone.
vercodan, and others.
DRUG ABUSE: The illegal, wrongful. or improper use of marijuana, any narcotic substance. hallucinogens, or any ange'ois
crug. Drugs prescribed by medical personnel and uicO for medical purposes by the Patient to whom prescribed s5 no*. CSLgC
aouse.
SUPPLIER or TRAFFICKER: One who furnislhes lIlegal'y. wrongfully, Or improperly ar.y of The drugs defined above .
another person f or orofit or peronal gain.

SECTION it CERTIFIC.TION AT TIME OF APPLICATION

WARNING YOU MUST BE TOTALLY HONEST IN COMPLETING THIS FORM. if io. a'e ~,ni~ anc a.e accez~ec =.!,e A~ -i-
ac, -a- o' % :* tare- agars a cvii's soica-it as a -e-.... o4 anno~ra tC- .0. oIea. HOWEVER, YOU ARE CAUTIONED TrrA7 SOiLO

YOU CONCEAL DRUG OR ALCOHOL ABUSE INFORMATION AT THIS TIME. AND IT IS DISCOVERED AFTER YOUR ENTRY INTO THE AIR FORCE.
PUNITIVE ACTION MAY BE TAKEN AGAINST YOU BASED UPON THE FALSE INFORMATION YOU HAVE PROVIDED. S-,c- ac'io- -: cir =.- s 5

f -Om c ao 1"M'a,Mi's 01C'SC cace Cf' ess -a- -c-c'ao e co- s-s

INITIAL YESNO BOXES AS APPLICABLE vES No

I nave loe aid ;cerslanc-ile ce'imi. or o'--e e'sasove

-ave you eve, ,see or ex~oe-tinnto vvtnsa~aa A 'tiS so-se to -- s cestos -s %sOT d-ic,,alyrs

6ave yCtu "e,' exp 'lod with. usec. 01 Dcssesse' :s'*s. 4-f 0 *"arccl'c"

avt yCi. eve, tee^ a S6:zA .eCf or:ra" cce' 's',..'a :;eo6S Cr.9s o, 'arcot Cs,

Wve yo,. eve., teen :eatod or undergone rehioil,tat on, $or cr.c or alcohoi at"#'C

SECTION III STATEMENTS OF UNDERSTANDING INM~ALS

Dur-ig -y 1ed Cai exarmraton Iwill Ibe stec for erwq a-c &aconoi i~ije 1MCe'stanc tnat any cetec-.or, 01 cr.g .se,.rc:.c g I
"nari ra. 0' A-coro, aovse will renal' me negiSbe for !1e A'- orCe

Sevc r'- .ss~States Air Force oiaces -me,, a 2oscjor c' soeca -rus,, iSe espo'.5O"ty. Drug of aco-a &Dse a':.' *-,s ca'e
vv*I o cc-s dered evidence of My iaiiy to 0e -te stcso4 benavor exoeCted 01 ne as a -elrbt' 0' "Se Ar r0c

e4ro'o'e. a Iy C 1." 11" I Inan ilra far-y acoso) ase as cesc be &Dove. FROM TWi DATE FORWARD, ec-ce-s -e

Drug~ &me alco'soi aoi~sby mit-ibenrof *,*,eU.S Air orce woiates A.r Force stancaras of oenav'or a-o concxc' are A.. - ' be
so 0atec !! arn .'e oas a crug Or alcomoi aovser wr-it a -e-oer 0' -.." Ar orce. aaororiite cisC o,.ii'y 0' si5"l'it*,,vl ac' z
'ny *0 -be"s aga,-st ",. To isCluce Iris by co. rar-.61 0' c'sc'ge94 ;nder toss -nam moiorabl, coiiat* Oni

.;m'Crsj^C thats cer, szl areissin The Air ;Ore* cannot Do pe' orrrec Dy D@'Srs5n V-o mave 36sed dr~cs or i:C)On. A-c r- y
Cor'nance' wivll have final sieraval autnority regardirie ?y aciassI.9qmerrt to sensitive still oitions 'fI a- r'c: iccenta-ze fo- sc-
Cjt,qS ds.@ to informat&Ion I hive revealea on tnt 4orm. "Wi: 1; 'eeassignead to anMother Dosition in! My skillI of ,ec 1ass.'* ec "'sto ac"e'
sill ifit,$ Qrti0lismied tl I have used any swostanrce 0eyona 'Miat wriicn :have - oicitea on this form. IUMa und sn 11 f.y @ iotrmMrf.

C~rfis~ng.or aooinmr"T mnay be aec:srec f'iudu-e's amc 1 may 0e c-icnargea

KNOWING AND UNDERSTANDING ALL THE INFORMATION ABOVE. AND REALIZING THAT THIS DOCUMENT WILL BE USED ONLY TO DETERMIN~E My
ELIGIBILITY AND RECORD ANY CEITIFICATIOE Of ELIGIBILITY. I HEREBY STATE THAT THE ASCOVE INFORMATION AS TO MY PREVIOUS DRuC. OR
ALCOHOL INVOLVEMENT IS TRUE AND COMPLETE TO THE REST OF My KNOWLEDGE.

:AENAME (Lar c '!. VII AND 55N Of APO-.CANT SGTR

WLTN E 5
________________________ I CER7IFY THE ABOVE INDIViOuAL SIGNED TIS CERTIFICATE Or HIS/HER OWN FREE WILL

:4-F NAM .At U:. 'PS /I1 11 AN.' SRAD; Of A:IESS SGv'5

AF F:T.rni 202-0, JUN 88*IvO .,,oi.



SECTION IV RECERTIFICATION AT 71AAE OF ENLISTMENT. CoMmISSIOING. OR £pFQPNTIM4fNT (NIIALS

I HAVE READ AND FULLY UNDERSTAND ALL THE INFORMATION ON THIS FORM

'UftIgv STATI TWAT rmfef "A~lIft4qOC..A..Gl IN MW ITAU SINCl O0IGINAL TPOVDID0THIS OA-E 01 04 G-NAL INFOR&MA'IQN

.AI j NAME ,,s.,'I MI) AND SSN OF APP.:CANT

WITNESS

I CERTIFY THE A§OV( INDIVIDUAL.SIGNED THIS CERTIFICATE OF HIS.HER11 OWN FREI WELLfNAk~i AND rGAAhE OF WITNESS rSIGNALRE
RE MARK~S

Al 'ORm 133C. UjN !e ilile-meI
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FOR OFFICIAL USE ONLY (When filled in)

CERTIFICATION OF INVOLVEMENTS WITH CIVIL, MILITARY OR SCHOOL
AUTHORiTIES/LAW ENFORCEMENT OFFICIALS

PRIVACY ACT STATEMENT
1. AUTHSORITY: 10 USC 2101. 2. PRINCtPAL PURPOSE(S)z To provide information and data net-tory for administering the tenlor AFROTC
Program. and for the processing and smanasiae of selected stdents foit commissioned ervice in the USAF. SSAJ4 Inum posh we identiuleatiou of the
Individual. 3. ROUTINE USES: Wmormaion may be disclosed foe any of the Waket rouths van pubhthed by the Air Fare. 4. DISCLOSURE:
VOLUNTARY. Howowsr. if tnformalloa Isam provided, the applicant caoo t be evaluated for aeseetanes Into the AFROTC.

STATEMENT TO THE APPLJCANT/CADET

A. The Detachment Comkmander muot Imew if you have ame hems amen"e. detained. convicted. Involved wfth law ylmcem offiea or
authorities for himiber to determlne it You meet the character requirements for mmsily to Air Fore ROTC. IN Is necesay for Tom
to report any inivovessat wMt a"l. mliary. at sabook adinfslaw sefoemmat offIldele gesudlem of its Inalfleaie diaiin
of flaad a n the erdti*iton providled beliow. lobadsenmme vilaonso and any baeidia wWi temaked In yow bsia Imaged a Juvenile
offmdw. A fnding of a"t aadsy at advice by ans attorsey. emurt ao"la. of ayome de e o ewdier rou eaned to elas do-" not eoem.
tate muthonty to lev the invlvement of f th Ue eatiflaam.

11. Ift the future, If you awe areted, detained. convicted, at_. you muet report the Icideat to the Detachmeit Conumander or hinlboer dedg-
noted repsemastvee wthIn 72 hwsfollowing Ite ogemmasee. If such Jaeident orwi I ' a paed of leve from the imiitoo teL.
student teaching or foreig study). atemadanee at Field Training. or during normal vansion parbods. the 72hsour time iit wil apply
effective with the Official date of yoaw return to the bnnttuboa.

C. Couwealiuw or faling to report an Involvement with civil. mtry. or school authcieflelw enforcement offtele. gwing fune nfoemaion
or claimang subsequent so tadi ertiflhlion that You were unuaware or ignorant of the eannta of this document may result in elimnasi.
tion trom cnsidertion for membership in the Air rorte* ROTC Program; or. iI aeady a member. may remmit to your dAco nuanie &rom
the Air Force ROTC program. The Information reported on this catiflation form will be created Mo confidmnial matter. sublect to the
Provisions of the Privacy Act of 1974 and the Freedom of Information Act.

CERTIFICATE

_______________________________ *CERTIFY THAT THE INFORMATION CONTAINED IN THE FOLLOWING CERTI-
FICATIONS INCLUDES ALL ARRESTS. DETENTIONS. C0HVIC7, IONS. INVOLVEMENTS. ETC., THAT I H4AVE HAO WITH CIVIL. MILITARY
ONCLUOiNG ART. IS$). OR SCHOOL AUTHORITIES/LAW ENFORCEMENT OFFICIALS REGARDLESS OF DISPOSITION OR SEEMING
INSIGNIFICANCE, THE LISTS ARE COMPLETE AND ACCURATE TO THE BEST OF MY KNOWLEDGE ANtO BELIEF.

ii. CERTIFICATION I

TYPE OF DATE OF NAME AND0 ADDRESS OF ARRESTING DISPOSITION/FINDING
INVOLVEMENT INVOLVEMENT AUTHORITv/COURT ANO SENTENCE

WERE YOU DETAINED. CONFINED. WAS THE USE OF DRUGS OR 'ACTION BY PAZ
OR F..ACED ON PROBATION FOR ALCOHOL CITEMI
ANY Or THE ANOVE7 NO0 ACTION REQUIRED CORROSORATION REQUESTED ____

YESNo ES 40WAIVER GRANTED CORROBORATION RECEIVED

SIGNATURE OF CADET DATE -WAIVER DENIED REQUEST FOR WAIVER FORWARDED

TO APROTC/RRFP

SAPPROVED C DISAPPROVED~

REMARKS COUNSELING

SIGNATURE OP PAS GRADE DATE

IFO AN7" 35 PREVIOUS EDITION IS OBSOLETE.



FOR OFFICIL USE (When filled in)
CERTIFICATION 11

TYPE OP DATE OF NAME AND AD0RESS Of ARRESTING DISPOSITON/PINOING
INVOLVEMENT INVOLVEMENT AUTHORITY/COURT ANO SENTENCE

WERE YOU DETAINED. CONrINED. WASYTHEUSE OPDRUSSOR ACTION BY PAS
OR" PLACED ON PROBATION PORn ALCOHOL CITED?1
A NY OP THE ABOVE? CONO ACTION REQUIRED CORRtOSOnATIoN PrEQuEsTED.....

C YES 0 NO C3 YES co NO Cl WAIVER GRANTED CORROBORATION RECEIVED ____

SINAUR O CDE OT WAIVER DENIED REQUEST FOR WAIVER FORWARDED

TO APROTC/RRFP__________

0 APPROVED C3 DISAPPROVED

*lMAR1(SCOUNSE1L;NG

SIGN ATU RE OF PAS GRADE DATE

IV CERTIFICATION Ill

TY~PE nF DATE OP NAME AND ADDRESS OP ARRESTING DIS'OSITIONIPINDING
INVOLVEMENT INVOLVEMENT AUTHORITY/COURT AND SENTENCE

WER E YDOU DETAINED. CONFINED. WAS THE USE OF DRUGS OR ACTION BY PAS
DR PLACED ON PROBATION FoR ALCOHOL CITED?

ANYOFTH ASV9 NO4 ACTION REQUIRED CORROBORATION REQUESTED____

CYES C NO0 YES C NO0 WAIVER GRANTED CORROBORATION RECEIVED ____

SIGNATURE OF CADET DATE iCWAIVERt DENIED REQUEST FOR WAIVER FORWARDED

IITO APROTC/RtRFP
CD APPROVED C2 DISAPPROVED

RKIMA R (/C CU NSE LING

AFROTC FORM 35, REVERSE, JAN SS



USAF DRUG AND ALCOHOL ABUSE CERTIFICATE
?isI iO*M itSU ij 7- - "i'-( -. . C' I , 914 .A ; *v - F' , A ~I IS#u Of ' 1qj

SECTIONE t Df;l.,TIOe OF TERMS

-ALCOHOL ABUSE: Alcohol useC onfinieC by Cornee: rnezCli aut,,or ty :nat the "nC-vuaI is emro!tonaly. mre^13y. 0,
onaz;; oe~enoens or, a'coroi. NOTE. Wnen no-, cor.'rmreC ov mecoca: authority. ielf-admtzed alconoi use ila Ceo~:
a oerw~r'; misconduct or unacceptale behavior: to Ile moainent of work performanIce, physical or mental healtn,
fiancial fesofli-bility or per;Onal relationships, rfuit oe reported during the mnedica! examination for determination of
alcohol abuse.
DANGEROUS DRUGS: Those non-narCo*,c drugs *! a* a'e habit formina and, or have a potential for anuse because of their
stimulant. Depressant, or nallucinOgelic effect. *-%.* tocai ie, hallucinogens (to include lysergic ac:d cietylamice
LSD). olenioCyClioine (PCP), tetrahydrocanla)a4. l- C) in non-marijuna form, and others). inhialants (to include paint,

glue. thinners. and others), amohetamines (speed) and tarbiturates (downers).
MARIJUANA: The intoxicating products of the hemnp z:ant. to .ncude hashish and all natural ce'iva'.ives of cannabis :at'va.
NARCOTIC: Any ioiate or synthetic equivalent. !ncl.aes opium, morphine, heroin. codeine, derne-ol. dilaudid, me~rnaacne,
pefcodan. anc OTners.
DRUG ABUSE: The illegal, wrongful, or improper use of marijuana, any narcotic suostance. hallucinogens, or any dangerous
drug. Drugs Preicribed by medical personnel and uecO for medical purposes by the patient to Nhorn prescribed is no: drug
abuse.
SUPPLIER or TRAFFICKER: One Who furnisnes :Ilegally. wrong'-illy, or improperly an~y of the dr.gs defined above to
anot her pe-son for orofit or oer.onal gain.

S ECTION ICERTIFIC, *:ON AT TIME Of APPLICATION

WARNING vOU MUST BE TOTALLY HONEST IN COMPLETING THIS FORM I . a'e .A0'i a-C Ate jCte:ec *.l A - -0
ac:..c- Ca- 0, .s =* Z'e- agaSt a c.;.am ADD..ca-: ai a PC~0' a-, .ro,-a- C- ,C- e~ea HOWEVER. YOU ARE CAUTIONED TmAT SHO ..
YOU CONCEAL DRUG OR ALCOHOL ABUSE INFORMATION AT THIS TIME. AND IT IS DISCOVERED AFTER YOUR ENTRY INTO THE AIR FORCE,
PUNITIVE ACTION MAY BE TAKEN AGAINST YOU BASED UPON THE FALSE INFORMATION YOU HAVE PROVIDED S~c- acrt0'- .cis

'ec ' e - -3 *O 'a Pme0'csCaCe.-cf t- e:C -S

INITIAL YES.NO BOXES AS APPLICABLE r(ES NO

Ae 'tac BIC _1ce01a~c -.-e 01!ito -9 a- azc ~e

-aye vou eye, S'ec S, ex.:e, ete! vvtn 'raua% 'c-se !o !-s ces-rn -s ',0 C,1a'y~r~

6aVe ycw t"e' exOe'-ctec *'!' vCe 0' CIcssess J", :-:e-. e'r o 0".arco!-

i-ave yc.. eve, bee- a s...z t-' c' ort'afl'ce, w* '..- :a-;eo.s cc 0. -roCs,

-ave ye.. eve' bee- :.ea'ed Or .,nCillr~ lemazid," 0' 43, c'.,q 0' alcOlho. az. sel

SECTION III STATEMENTS OF UNDERSTANDING INITIALS

Dunmg my -ec ca exanr,a..!o~ "I D estec for crag a-c &:comoi abuse i, cestad moa! any tiec. on o, ci;g Ise,.nc!,C lgi
rn~p..ara, 0' a CO0o ao.sew' v,i ecl rme *'or 1Qf .1 - Zorce

Sille -r -.- .ntec Sta*es %,' Force oiaces -it ' a Dow 0, C' sec~a, *!t% ac 'esDorsioity Z' g 0' A-COnC AO..se a'e, Its ci.e
wil ot CC-s deed evoc-nce o# my .r'ailiry to met! !-e s-za-.a'cs of beavor ez:oecteco 0'"e as a -eoe, ' f:e Aoce

-ee'e'. &my Cra~g jit :nmc vc-c na rjaaa o a-y aicoro, an-se as olesc' ziee amove. FROM THIS DATE FORWARD. e,-ce's nt

D~rvaAC aICOnOl 4D.Se tiymemoe1SOf tnt J S Air :orcev~o Ates A.r OFce ttamcarcsO4 zie~av-O a-c CO"c.Ct 4"c A .. 10* be
.0 ea&td " a- de'f ed al a c;Of aiCoho, aos'vvr.ie a -eo0e' a -r A : orce. aaarbo ate ciC 0, -ay o' Acr1n1sr3,e AC_. C-

Sy be'. ago.-$!mt, Ociuc~tTrial by co z a-: 0' c'5cna-ge milis-ar momorabie tondi, or's

JMCenaj'C -at Ce'!4n SKill areas .n the Air OFrt Canno! ze De orn-ec Dy at0'sors v-O nave aD.5ee dfrgs 0' a:cno 4ac my '
Com~ianctr 4vII have fral aoorovat authority rtgarcnCq -) arta_& assormen! to seiil SKill Dos tions 11 a- -C accezeoc, '0' sc-
cau.es cu to n'ormaton I have i~lld on tlns form.: v.: be etasgneC to another clositon m -y SkI1 of ecass.* ec .o aolY'e'
sk.i fits- established trat I lav used amy suzs*tAnde IDyorC nat wniCn : ave roCateO On It,is Orm. I "(e's Anc -Y iitf.
Com'niSsiOnimg. or a000inmen"*t may N acarec 1-aludijien: alc I may Do oisc."rgeo

KNOWING AND UNDERSTANDING ALL THE INFORMATION ABOVE. AND REALIZING THAT THIS DOCUMENT WILL BE USED ONLY TO DETERMINE MY
ELIGIBILITY AND RECORD MY CERTIFICATION of ELIGIBILITY. 9 HEREBY STATE THAT THE A1IOV[ INFORMATION AS TO MY PREVIOUS DRUG 0'
ALCOHO0L INVOLVEMENT IS TRUE AND COPETE TO THE NEST OF MY XNOWLEDGE.

: At i %AVE (.as*. r'!- V: 1-: 55% ̂t APD. CA%.' 5GA

* WIT NESS

CERtIFY THE ABOVE INDIVIDUAL SIGNED TH4IS CERTIFICATE OF HiSHER OWN FREE WiLl.
~A'A5a: V A.0v~o:~i AE'~ iGA7,AE

AF Fc,,n 2C30, JUN 88 vori. ..



SECTION IV NECENTIFICATION AT TIME OF ENLISTME NT, CO#MISSION(Nr O0t APPOINTM(NT INITIALS

I 04AVE READ AND FULLY UNDERSTAND ALL Till IN6ORMATION ON THIS FORM

-Fgfsv ST&I'F rWAV 'WIAC WA% III% 40CW.WGI fill ,STArjl S'NCI 100GINAL4Y VA0vT~f0TWS DA-( 0f -:A G-NAt. INSCAN4A'.00

:A'E NAME t..Js' F~fs*. &411 AND SSN OF APP.TCANTf NALR

WITNESS

I CERTIFY THE ADOVIE INDIVIDUAL SIGNED THIS CENTIFICATt Of NI5'NER OWN FREE WILL

%A~t AND GRA'E OF VWITNESS (SIGN4ATLE

RE MARKILS

AF :tk6M 03'. ;,.JP4 !e .H#ncTF
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APPLICATION FOR COMMISSION OR WARRANT
RANK U. S. NAVY OR NAVAL RESERVE
NAVCRUIT FORM 1100/11 (1/82)

2501. A sample NAVCRUIT Form 1100/11 (1-82) is appended as
Annex X.

BLOCK 1 - Enter Name: First, Middle-Maiden Name (if any)
Last.

BLOCK 2 - Applicant Status: Check appropriate block.
If in one of the military services enter Rank
or Rate. Enter Social Security Number.

BLOCK 3 - (a) Enter present address if different from
Home of Record address or address where orders
or official correspondence should be mailed.

(b) Indicate address where orders or official
correspondence should be sent.

(c) Address considered his home of record.

BLOCK 4 - Check appropriate block for first designator
preference. Indicate if direct appointment,
reappointment or superseding appointment, and
type of appointment.

Enter grade of entry, excect for Medical
programs, first designator preference. In all
cases, the component will be Naval Reserve.
Check indicating application submitted :AW
CRUITMAN-OFF or MILPERSCOM instruction.
(Leave designator preference blank for Two-Year
NROTC.)

BLOCK 5 - If "YES," give information requested. (include
Basic ROTC) Give information regarding reason
or noncompletion, disenrollment or nonselection
in Item 20. If you have an application
pending, or applied and was turned down, so
state. Please give City and State where
application was made.

BLOCK 6 - Self Explanatory.

BLOCK 7 - After degrees earned, enter graduation date or
anticipated graduation date.

S



2501

zLOCK 8 & 9 - Self Explanatory.

BLOCK 10 - Self Explanatory.

BLOCK 11 - Self Explanatory.

BLOCK 12 - Indicate all Lrarfic vlcoations for which a
fine or forfeiture of $100.00 or less was
imposed.

BLOCK 13 thru 15 - Self Explanatory.

BLOCK 16 - Under "Name of Employer" enter name of company
and immediate supervisor.

BLOCK 17 thru 18 - Self Explanatory.

BLCCK 19 - If the answer is "YES" to either, complete the
expanded drug statement contained in Annex Y.
Also see Annex Z for list of drugs which have
been designated as controlled substances.

BLOCK 20 - Use this space for continuation of any of the
items or for additional Information. If
necessary, use additional blank paper and
attach to the copy. All applicants will
specify why a Navy commission is being sought.
?or Medical (2105), indicate active duty for

24, or 36 months.

£LCCK 21 - Self Explanatcry.
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L. KOWUDGI O9 F.OREIGN L.ANGUAGE_________________

3. =Uq 7Ag" int PL)GW TRAJMekG AMf 5CAOLOQ. MAVIIIAIO. MA1W4MAfla= PKb SLCTSONM OCEANGAPHY

1. OTfMf ITU OF TRAINING C0MPLI.TEO TWA T REFLEC1 ACKGROUWO IQUALIOICATIONtS 00 VALUE TO TH( NAVY SU~CH AS S.CUSA OIV ING.
C-04JFtER PROGIt AMMIN~iOPt RATION. PRACT'ICAL EP4GINERNG
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17. EXTRA CUAAjCUL^R hCTIVITICS

As 10 Jews:

OAIRA14O OPUICIS "411. OATES

'S.c " .. Gww n n

It. OPIUG STATMENT

HvV WtY ukw my ~ O 0 1C 101104,O tOAuhimw dr4V 01W Mans a atwitma ft , olUC , wcpo oti

7YES 17No

KMVow uinW =.. mWhudO* Inlif.d gumn Of .es On ocW ftkkoco . hyEwwtm. itUwi"WI or OTW k~l PWwi a, eb

Ime mriv * leallg" .f tfe D.. is -YE "wist foms ful t'v..m~iqlwd go"... -tows we a00Cjf,nq~ t4 of amis mu'vloe of '' M Cal
Of wn. MIMMIS ue. ,.WtWo osw aftsv for Urn or Oommlo9 and "lmw fjruv WWI I electeda in biocs 20 or ewcm as p O

20. AEMARS This. sadd &odw to~Wnn a*" my ", un tartV mdt.,9 antie.@ COMge,'on of Ofti06 P.'Us.. atX nd fC
8 6MOMMYMt IPM Y'$tg weiny 4 C~rM%,I ios '5 .q saugut.

21. 1 cstv owr do unsmmi m uws nsm t .. s ag muftW n m toms weet .M e "Mnsuie" tMe""o are oeIntwi vu. eu "a eDs,
10 the M Of MV kitfe wo bIO. I oftflrgen ted : melam y 0" orsmwogv Oromm"v or to Boo env oft

tae 11.. ftebom -v minsen men or ewqtf to ownims isdt$vfWlb.



EXPANDED DRLG STATEMENT

a. Type of drug (or drugs) used:

b. Approximate number of times used:

c. Amounts taken:

d. Method by which taken:

e. Inclusive dates of use (be specific):

f. Were you convicted or arrested for the drug use admitted?

c. Give circumstances under which the drug use occurred such as
exoerimentation, peer pressure, etc.

Signature of Applicant

I fully recognize the negative influence of drug abuse and cat-
egorically reject the abuse of drugs both now and for the future.

Signature of Witness Signature of Applicant
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SNMeo d oG O.P 0 Ti4S S MUST #A PMITVO ON li0TH $01 LArhiU TWANg oN TWo IIP&IAI"g p&aa, CWA V1141 T J 130 a

OP!IAV 5350/1(5/82) DRUG AND ALCOHOL ABUSE
STATEMENT OF UNDERSTANDING

PRIVACY ACT STATEMENT
The Navy is rpoiale for preventing drug and alcohol aibus by its members and for disciplining thas who promote or

engagtin drug and Jcohol abum. Navy peronne4 are subject to drug a alcohol testing methods. including urartayj.,.
to enforte this policy. Authority to obtain your soal security number, whis will be use for identification and filing. is
pronddl by S USC 301 and Executive Order 9397 (NOTAL). Disciaure of yew social secunty number is voluntary. Failure
to discwse is informaUon. however, will result in termination of the process for which this statenms is required.

, (Pu________________________________understand that:
(Ful e'a~e.. iwit. ffl~die. 1415) INITIAI.s

1. Service in the United States Navy or Naval Reserve places me in a position
of Special trust and responsibility.

2. Drug abuse by members of the United Staes Navy is against the law: and
drug and alcohol abuse, in general, violates Navy standards of behavior
and duty performance and will not be tolerated.

3. The illegal or improper use of alcohol, marijuana and other controlled
substances endangers my health and the safety of other Navy men and
women.

4. If I illegally or improperly use or possess alcohol or drugs, including
marijuana, appropriate disciplinary and/or administrative action may be
taken against me. In the case of drugs, this action may include tnal by
court-martial or administrative separation from the Navy. Admin-
istrative separation for drug abuse or separation in lieu of trial by court-
martial could result in an other than honorable discharge. Conviction by
a court-martial of a drug-related offense may lead to a punitive
separation. This can result in a denial of education benefits, home loan
assistance, and other benefits administered by the VA. Additionally, a
person receiving such a separation or discharge can expect to encounter
substantial prejudice in civilian life in situations where the character of
separation or discharge received from the Armed Forces may have a
bearing-

5. (Initial applicable section only -- a, b. or c)
....... -....--------------------------------------------- ------.---------

a. (OFFICERS PRE-COMMISSIONING PROGRAMS)
( understand the U. S. Navy's intolerance of substance abuse and
that I will be screened by urinalysis testing for the presence of
marijuana. or drugs within thirty days of reporting for training. I
further understand that a single detection of drug abuse after entry
will result in disenrollment from an officer program and separation
from the Navy.

..... ---.--.........-. ..- ........--------------------------------------- ----------------
b. (CHIEF PETTY OFFICERS)

I understand that the Navy's policy of zero-tolerance towards drug and
alcohol abuse by its leaders will result in administrative or disciplinary
action and may result in my separation.

OP*eAV S Oi, 1$ 82) ,N 0 10; LF 0 5 I ,SO ..n*a , - ,



DRUG AND ALCOHOL AIRUSE STATEMENT OF UNDERSTANDING fCorivnutd)

S. c. (ENLISTED, E-1 THROUGH E4) INTLALS

I understand that the Navy does not tolerate drug or alcohol abuse by its -_____

members and will take discipilinary action against those who promote or
engage in drug abuse. Pertaining to my enlistment into the Navy. I
further understandc that:

(1) The Navy drug urinalysis test can detect the use of illegal drugs.
including marijuana. up to 30 days followving such use.

(2) The drug urinalysis test will be given to all personnel within 48
hours of arrival at the Recruit Training Center and at other periodic
follow-on times as necessary.

(3) if Iam found to have positive test indications of marijuana use. I
shall be strongly war-ed, and if any follow-on tests indicate
continued drug abuse, will be cause for my separation from the
Navy.

(4) Any drug urinalysis test showing positive indication of any drug use.
other than marijuana, shall be cause for my being processed for
discharge from the Navy.I

(5) Oetection of drug abuse may disqualify me from certain occupations
or programs for which I enlisted and I may tither be reassigned to
another program or processed for separation from the Navy at the
option of the Navy.

CERTIFICATION
IAVE READ AND FULLY UNDOERSTAND A THE INFORMATION CONTAINED ON Il0TM SIDES Of THIS FORM

-FV(D.P4Ih~f0 NAPAI La1s~t M le) SIGNATURtE ;

SSN GRA04MWAK 0 vi oQC45Del

CERTIFYING OFFICIAL AND WITNESS
I COMFY THE AGOVE INDIVIDUAL SIGNED THIS CENTIFICATEIiN MY PAESENICE

* Iotp~itNi Pima Mamo £TTu 0$oaic& Q' cannoi RfPI f 46IATtint 0A TA

TYPIDO,'qIiIO 11&IE £MO 11TU Of WITNESS w.GNAr~jnc OATI

Rtk$A4K$

OPW.AV 15O~ C;,SOCA) Oai-gAi W" Cc" O a am WWI 44 P11111 911 scro "Ns AA r"In 1%". TWO rwo AT w Dr 0*11
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USAF DRUG AND ALCOHOL ABUSE CERTIFICATE
,-,s tI;.P -i s vu -- -r -P 4, , A ~ ' r- )r vu ..i t r- ,,, -t rau ' * D U

Sj CTON DEF-N TION OF TERMS

ALCOHOL ABUSE: Aic~rz;i Lse Or,# -"ec: tv -e- eo3, a-..:or 'y "~a* !"Ce -''v-d.a' q emo-a,'y. ~
rn -a-y Zezelce-': or a czno %7,'E W"eT no: c:-" rrnec: v, rrecca au.,ority. ie'fadrr-iT*e-, aiccrc. se -L t~ I

a ce';cl'; rrisco-dc or raceplaoie De- o, I Ie -oat-er't o' work performanice, orlyical or -erta! he3t!
' anca eszcn~s~cii,:i or coe-,ora re a: crios. rrui Oe reoreo duar Ig mre medica: examliation for cet.eria*.or, o'
aconoa acuse
CANGEROUS DRUGS. 'nose -icr-rirco.-c uqs "-a* 3,e mabi: forrnrg ar or .-.ave a Pcte-Ia' 'or aDLuse beca~ie C' -.nir
s:n..art. ce:)ressarit. or n-aiicriogeiic e'fem -, ze; :ocaine, riahcirinogeris (to irciude lysergic ac c 3-etrylam ce

'.C). 0,'o ~ re tpcp). -eamdroCarha '31 !-,) ni ron-mafrjura form. ar'c -imefs), nilrt tcn~.o a-

0!.e. Mruf'1C'5 aria c:ters). amcheramines (sceec) arc Dtartiturates (dowvners).
MARIJUANA: 'Ie riocatr'g )rocics of -,me 0-e-; ant, 'o icude Isashivi arid all natiral ae',va~ ves C1 canr.ats a! 'a
NARCOTIC. Anl, oo 3,.e o, syrthe!Ic e-,uvalen:t 'ric'ce oD)-m. mrnc.-h.ne, heroin, code-ne, de-e-o., C-~~d ea:-e.
ze-':::an 3"C otle's
DRUG A8;SE: 'Pie "ea~ ~ongfui, or .moroper use of mar-Juaria, any niarcotic suostance, halicriogeis. or aniy ca-geocs
cr-g :,-;s ofe;:' oe.: oy mecoca, persorre aria ,iec for mnedica, Durposes uy tme rate~T to who-n orescrmeo -s -0o: or.;

SUPPL!Ect or TRAFFICKER: One -.viC '.;nses Ile;a3iy, vv~onq',ily. or rrrcoerly ary of -"e drugs Je' nec atove t
all-el ce'so- 4o.z:' or oer;cnal ga-.

S.EC' C% CERTfICA'ON AT TIME OF APPLICATION

.NRN IOU Y.. 5' 8E TOTALLY HONEST IN COMPLETING THIS FORM 3-. e -'.. a: --, cee :

:a- e- aca -: a a- a::; a-* ai a -e,,. a-, z:- - . :- "e~e HOWEVER. YOU ARE CAU'IONED 'LA S-O
LC. C ONCEA. DRLG 04 ALCOHOL ABUSE INFORMATION AT THIS TIME. AND IT IS DISCOVERED AFTER YOUR ENTRY INTO 'HE AIR FORCE,

P.-N ' vE AC'ON MAY SE T AKEN AGAINST YOU BASED L)PON THE FALSE INFORMATION YOU HAVE PROVIDED '--a-

INITIAL YES NO BOXES AS APPLICABLE I NO

-a,(- e~e, a- :------------------

-4-4 :e.' -C: ea.e:e-e:7-e eao a-a, -:: ; a :--sei: 0:

SECTION III STATEMENTS OF UNDERSTANDING !:iL

-. e- ca e-a- -a, o- .' oe e::-g4-Ca C:'-: atsf .- Ce-SaC"*.-aance~e- c;- : -se -c .:-C

.e, ce -e e-a:.::e aes -e a -z : i:e a: :a-:ec:s 'y a. ZaC a:-e a- 'e-sa'@
:)t : T e'e: e, :e-ze: -a: ''-ee--.e - n:;'e-a.:'.: -:e aia-:3 --':.e

-Ie-,~ a-, :,.g se -f -C -a'- a-a :'a- , a :::a:-,. as cesc' :,f- a-o~e FROM THaIS DATE FORWVARD -e-::e-s -e

-;a:a::a:-se :y--e:'-.. :::e -c.a~eiA- -::ce s,.a-cacs c* e-a, c, - a.:-: -Z'e
*n elale a- cell- ec as a:- a:- az)-e - p Fa-e-oe, : .e .,::pe aD:C' ae s,: -a'-v a: -S:-a:-e d,

:)@ 'a-#-&,,a s' - Czfa :, cC.- -a- a sCI'i"' n'c#, ess .- a, o00,pD :c:)^S

c:--:,. -4'" a7o-:.aa JI-'I, 'e~a:=' -:.ara ass C--e- !sps 7es. . L:s * 0s 'a- -:a::ae:
eS( A:: '4-: ,e 'ev*A ec: s-o'- :e 'eass ;-eC: a- :C *c L- -y s. e: ass Pc- a-c:.-e-

sesa33 Nn0- aqs~'~s:~-e-. .~ c, -i~e -a cite: c~z-,s',- ,-C'*a-C - e-'
l:"sc-g Da: "--a,,OC101A'ec *a~c- IF- a" -IOf 0sc-a'gec

K14CWING AND UNDEPS'ANOINC ALL THE INFORMATION ABOVE AND REALIZ NG THAT THIS OOCUMoENT AViL BE USEO ONLY TO DETERMINE MY
ELICS!.Tvf AND RECORD MIY CENI'FICATION OfF0G:iCIL!TY -EREDY STATE THAT THE ABOVE iNFoRMATiON AS ' MY PREVIOQS OQUG CA
ALCOC. NVLEEFd TRUE AND COMPLETE To THE REST OF MY KNOWLEDGE

- , . 1 -. . . . .-- A.%

-- aE A44 '.: E 0~ F:~E ' A.TEOf MS f 0 C% N" SE



SECTION IV RICERTiFICATION AT TIME OF ENLISTMENT, COMMISSIONING. Ol APPOINTMENT INITtALS

I NAVE RtAO ANO FUL.
v 

UNDERSTAND ALL THE INFORMATION ON THIS FORM

-PlfOS 'A'f t 4.ASit% qOCM.ANG i MV ?A"J .Cf C 0*GAA-.. SOVIOID' C,; :,A C NA. -NZFCVA' QA.

-A'E %AVE !-JS' 'V, V11 AN,' IS% C AP. CAN' 5.OA

WITNESS

CERTIFY THE AIOVI INOIVIOUAL GNE THIS CERTIFICATE OF HIS'HER OWN FREE WIL L.

%,AVi AD GRADE 0; VlN S:GtA',R

REMARKS

Ar ~;e ;:i:!



APPLICATION FOR TRAINING LEADIN4G TO A COMMISSION 0MS APPROVAL NO. 0701-0001
IN THE UNITED STATES AIR FORCE J Eux~es 321 Mayi 1988

t (01T U .S.C. 2JO7. FiftnatiA ststatic" F"Othu"Ii furSPeaaolly-Slecrced Me"'hers. 10 C.S.C. 91411. Establiil;,iicnfte n'purpose ofSchloolorefrodCatnp.
Im1plentorto tea byv .4R .53.20. Airman Comprojeaiwoing Pronm and4 APFR 53.27 ofl,.e'rrirScwl USAF tOTS).
PRINCIPA4L PUR POSE: To doum~ent el-denCer Of asPphcarIOPI for constscrarit,in tie rer an officer traimiiii prograro u%-trio subsequent co"101n15sOnIft) arid
voliiarx copirracryral agryrnient to scrie the period sperificiL
FOLTINE USE Nonec.

-DISCLOSURE IS VOL VNTAR Y F.Msurec to furnisit the inforpriation ma~y result too rdenial oefcotisideration for rtr,,iin leading to a cowunisto.

INSTRUCTIONS

(A) All information should be typewritteni or Clearly printed in ink. (F) Thoe items which lo not apply, enter -Non*- or -Not Appicable".
Enter ZIP cod* for all addresses. a proper.

WS When alloted space is insufficient, continue an a separate sheet and (G) A transcript or certificate of complotion must be included f or each
complete apiproprtae explanation. tIdereify Cere item ituwnber ,.,lien earned degree reflected in i temn 10.
uin~fg a separate sliert.,

(H) Homes of Record is the actual place designated as the home of the
:C( Enter at, cares mi day. month and year seguence (i.e.. 15 Janj 36). member whnte commissioned, reinstated, aoeinted, reappointed, enlistedi.

inducted, or ordered to active duty, Tne designated home of record is .isec
0Be cer-tair "ta you understand and agree to certification in stemn ?9 in determinng travel entitlements upon termination of active duty.

Del ore signing -nis apoication.

-i ! tose tens w~nere :X! appears, applicant must iot.

NM LaS.. Firrst Mid,hital, 1Ilasder, if applicable) X. AC7VE DLTYMIUITARYAPPLCANTS O.VLY

3. PRESENT ADDRESS A.le Dur .iliIoSe Unit, (PhOne .'O., SErR ViN1G C @PC lInclude PA S Code, OOPOEN

A4 HOME ADDRESS Hoeo oj record) DATE DEPARTED CONUSi OAT. C LIGCILE TO RETURN

3 LEGAL STATE OF RESIDENCE '4ECP applicants oil-_ ACCOMPANIED BC DPIENDENTS

z:VES .NO
6 BASIC PERSONNEL. CATA

SSN .S. CITIZEN ,. YES 3 NO (firsciccl bela'ui DATE AVAILABLE FOR TRAINING

N4ATIVE CORN

1DATE Or BIRTH~ OCRiVATIVE

NA-.URAL:ZEO

APPLICANT FOR 'Check and initial prorrati and catecon- for i.4iich appit-g, ____________

OFFICER TRAINING SCHOOL. USAir (OTS) (Indicator Jst. 2d. 3d Choiceil AIR WEAPONS CON-
______________________ TROLLER

A IRMAN EDUCATION AND COMMISSIONING PROGRAM (.4ECP, -. PILOT - hixte 0,f.m

AeFROC A.(R-AN SCHOLARSIiP AND0 COMP4iSSIONiNG NAVIGATOR 1XI YS N
PROGRAM A.4FR OTC 4S(P -. NL.ICOPTER PiLOT tOTS onl; (xiYE -N

OTHER 1SPCr iri MISSILE (Xl

F T - " SU PPO RIs- I- EFE.R NC Ea A PRIEDC A L ; x

a. SUPPORT tF? vintr 'onflyint, (Indicate three) (Lie unlltioon field lodes. nor codes;
tFor AECP C er deireid degeree nides - for example. Electrical Engineering)

aAFOOT SCORES 'Onh AF TCOI or Unit Coinmanders are eoiiihorn:ed to enter scorn.,

AFOOT FORM DATE TESTED I PILOT NA1, TECN A A. VERBAL QUJANTITATIVE

s. E CUCAT10%

DEGREES EARNED AND YEAR I(2)

MAJOR SUBJIECT 12

ADVANCED DEGREES EARNED AND YEAR 12) S

MAJOR £UCJCCT

UIouIa GoesAOUATE9wcs WO (No advanced derve earned;

AF Form 56 NOV 86 PrecvIoUs EDITION is O6SO,_e'rtEIAED, AE



a,. AERONAUTICAL TRAINING
PRIVATE PILOT LICENSE COM4MERCIAL PILOT LICENSE1 LIST OT"ER AOVANtCED AERONAUTICAL RATINCS YOU HOLD

OYS 0NO Qves 0 Pi

I2 . N AVE YOU EVER BEFORE MADE APPLICATION FOR OR BEEN ENROLLED IN A PROGRAM LEADING TO A COMMISSION IN ANY
COMPONENT OF THE UNIFORMED SERVICES (linclude service acaedets .ini prepaeaarv SIoitzS ROTC Pr.,gnon. Officer CanidJate
rraamat'. OCS. I'Iarow Leaders Cjue,. Officer Trs.iml Schuol (OTS) erc.j

Q YES QONO (if- YES" com'plete items B ated C below;

8. KNAE OR NATURE OATES PLC RESULTS COMAPLCTCO
OfPORM APPLIED CNROLLED SELtCTED SK.CK ISEINOLLECD OATES YES NO

C. 010 YOU INCUR AN ACTIVE DUTY SERVICE COMMITNIEINT7

OVES O (if "YES" enter doffte *EcnmDYentaus saltld)

3~. WERE YOU EVER ELIMINATED FROM A COURSE OF INSTRUCTION IN A MILITARY FLYING SCHOOL LEADING TO AN AERONAUTICAL
RATING? (I',c-Ide.4FROTC. LSAF4 and OTS Ugh: plane frivalng/ DYES ONO (if" YES" comnplete the infonnanon bdowl

TYPE OF TRAINING INEASON FOR ELIMINATION N ^AE OF SCHOOL ICLASS IDATE

a.HAVE OU EVER PREVIOUSLY MADE APPLIC hTION FOR OR BEEN ENLISTED IN ANY COMPONENT OF THE UNIFORMED SERVICES'

Z YES C No (If YES-rompletey rit.nn:belowint chironological order)

OATES HIGHEST PRr COAOMET' A^RY ACTIVE OR DUTY oR

FROM TO GRADE A PSC IN ACTIVE DUTY COURSE TITLE

IS. HAVE YOU EVER BEEN INVOLVED, ARRESTED. INDICTED, OR CONVICTED FOR ANY VIOLATION OF CIVIL OR MILITARY LAW, INCLUD-
ING NONJUDICIAL PUNISHMENT PURSUANT TO ARTICLE 15 OF THE UCMJ OR MINOR TRAFFIC VIOLATIONS? Oves CHNO (If YES"
explain belo" . List al1 offenses charged aginsTyou reardless offial disposiflot, including such situations -ftere the Involvement has nor been recorded
locallyv or the record has been ordered sealed or expunged by IVIC court) ______________

OFFENSE DATE PLACE AGE DISPOSITrION OFCHARGE COURT

SEXUAL DATA
A. HAV.E YOL EVER BEEN OR ARE YOU CURRENTLY HOMOSEXUAL OR BISEXUAL? (Hon' osexuia is defined as Seual desire or btenat-tor

directed arersont, of ore's o-~' sex. bisexucifI defined is .4 person Sexuallv resp onsive to boat" seyes.,- YES - No

*HAVE yOU EVER ENGAGED IN, OR DO YOU DESIRE TO OR INTEND TO ENGAGE IN A HOMOSEXUAL ACT OR ACTS)
_ YES _No

I.EMPLOYMENT RECORD (Begin ".'agi present post lon and -.ork back.) DO NOT ENTER PART-TIME EMPLOYMENT OF LESS THAN 60 DAYS
DURATION.

EMPLOYER KIND OF WORK OATEI: FROWTO SALARY REASON TERM&INATED

AFr Foom 5. NOV so PAGE S oP PAGES



is. I UNDERSTAND AND AGREE THAT

A. No Promiseng have been made, to me concomna selection or utilization field of assignment, if selected. WX

a. (Flying or Techni cal Triidrg Canddaes) IffI do not complete tine course of flying training or all technical training reQuire- IX)
ments, 0. formal upgrade or certification training as defined in AFR 36-12. the needs of the Air Force will determine whether
or not I remain on active duty.

C. (OTS Applicans Only) If I amt medically disqualified from the career field for which selected, I may be eliminated from OTS IX)
unless my academic background andl experience carn be utilized in Another career field.

D. 10TS/AECP Applicana Only) Following 013. my initial assignment as a commissioned officer will not be back to my current (X)
base of assignimnt (AFR 36. 20),

E. fOTS/AfC.PApplians, Only) I sim a bonus recipient still Serving on a teem, of enlistment or extension for which the bonus WX
wet paid and stilt due to receivie future annual installmhent paymnentla). I understand that on ste first class day of OTSIAECP,
my future annual installment paymentils) will be suspended. If I am eventually commissioned. I will lowe all entitlements to
the suspended payments. ft not commissioned and am returned to enlisted susus in my bonus skiff, I will begin receiving my
installIment Payments, leona deduction for the timer spent in the commissioning program .

r. (AECP Applcana Only) As a condition of receiving advanced education as defined in Title 10, United States Code. Sectionix
2005. 1 understand and agree:

(1) To complete the academic and militay reqtuirements specified in AFR 53.20 and serve on active duty for the period i
specified in this agreement.

(2) Should I fail to complete the academic or military reclujitiments of AFR 53.20 or re(..ie to accept an appointment in the (X)
Air Force, if offered. I agree to servo on active duty for the remaining portion of my enlistment contract.

(3) Should I voluntarily or because of misconduct fail to complete the period of active oiaty specified in this agreement, I will ix)
reimburse the United States in an amount that bears the same ratio to the total Period of active duty that I agreed to
serve.

(41 Only the Secretary of the Air Force or designee may excuse me from my obligation to serve on active duty for the period ix)
specified in this agreement.

(5) A final decree of discharge in bankruptcy under Title 11, United States Code. it obtained within a Period of five years (X)
after the last day of the specified period which I had agreed so serve. will not release me from my obligation to reimburse
the United Stases as specified in this agement.

0I must servo a minimum of 4 years of active duty from, date of entry on active duty, or if selected for pilot or heicoter 'X.
taining, 6 years '7 year%. ifl enrunderrdizre pilot or iielicooprr trainring on or after !.f Jun 1987'1 from date of award of
aeronautical rating as a pilot or helcopter pilot, or i'selected for navigator training 5 years from date of award of aeronau-
tical rating as a navigator.

Hl. Upon completion of training. f will accept an appointment as an officer in the Air Force, if offered. (Xl

1. If when Qualified for such consideration. I am considered for a Regular Air Force appointment, or for Indefinite Reserve tX!
status. and:

11 A Regular Air Force appointrment is tendereds and I accept, my previously established release from extended active duty !K)
wilt be nullified. Earlier Separation may result from a change in law, regulation. or Policy, regardless of my agreement to
serve asta Regular Air Force officer, or

12) Indefinite Reserve Status is offered and I accept, my previously establishsed release from extended active duty will be . Xi
nullified. Earlier separation may result from a change in law, regulation, or policy, regardless of my agreement so serve in
indefinite status.

(3) if, after I accept a Regular Air Force ~itntmarnt. I desire so resign my commission and be separated from active duty. I lX1
muss tender my resignation under appropriate directives. My separation will be contingent on approval of my resignation
by the Secretary of the Air Force.

(4) If. after I accept Indefinite Reserve Status. I desire to request release from extended active duty. I must, under aoPro- (X)
priate directivies, apply far rAse from active duty. My release from active duty will be contingent on approval by the
Secretary of the Air Force.

19.1 CERT IFY that the foregoing entries are true, correct and complete to be best of my knowledge and belief.
CATE TYPEO NAME AMC GRACE OF APPLICANT SIGNATUJRE

DATE TYPCO NOAME AP40 GRACE OF WITNESS [Amyv Duty Commi~ander SIGNATuRE
or R ecnaierrl (For USA FRS. rho , RJC.

AV FOR- Its. NOV ,# . us GOp iled?. - 1ase PAGE 3 OFs PAGES



Your assisance is requested to enable this office to evaluate the below named applicant who hu applied f or enlitent in the United
Stan Air Force. Your evaluation wil be an important factor in establishing the applicant's fitnss for Imiliume Any information
you conider relevant will be helpful. Flesm complete Section 1Il (on revesI.) and return in the enclosed envelope. Your cooperation
is appreciated.

SECTION ITO 09 COMPLETED MY RECRUITER

NAME AND ADDRE111 OF APPLICA04T

APPLICANT REVEALED 714E FOLLOWING INFORMATION

TI PE0 NAME ANO GRACE OF RECRUITER IGNATUIRE

8XECTION 1I TO BE COMPLETED BY APPLICANT

I desbe to enter the United States Air Force and SGAUEO PLCN

&Wprf tUs request for information. 4

ATC J"o 1419 PREVfIOUS *OgyToIS OBS01OLETE.



UZCTION III 9YALUAION OF APPLICANT (To be templted by Law 210f@rPwmn Agoney)
GRIEF STA1'EUEMT WrrTk DIRWRIPT1141011 @0 OPPES"fal AND0 DATgIS) COMMITTD

Tye F'U~~twY(JI,/c&cWT Tt"84)OFPcY"as IMPOSED rPOSSIDLE MAXIMUM I1INTEF4CEt(GI IMPOSED

DATES ENTERED APED RELEASED FROM CIVIL CUGTODY (tOPwiN/A lIf nO, PPUCAbIC)

* CRIR~mnFROM (thMonth 6 Year) TO (M4ontu & Yor)

Sparlen

CIVIL RESTRAINT

D OES DOES NOT EXIST. TYPE OP RtIITRANT

*EVALUATION OPl PROGRESS MADE 111 APPLICANT TOWARD REI4AUiLITATION

AODITIO04AL. OR RELEVANT INFORMATION

DATE TYPED on PRINTED NAME S TIflUI OP EVALUATOR SIGNATURE



EVALUATION OF COMMISSIONING APPLICANTS Cm NO 07 1. 106

At. M7ORJTY 10O LSC 591, Resere comnponent. quajlfcations 10 a SC 9.111. Estajblishment and Purpoase OfSch~oolsand Camps.
PURPOSE To determine quaiflcanons for trahing leading ,r commanun on if Officer, Training Sc Aool 10TSj and At nn an Early Conmsjsannin .1!vq

,AECPi applicants. To determ.ine qualificanonrs for direct appoanvnent of LSAFR as emen nor on extended aeflee dutly EADi and 4 it Re,..,. Technhicians
'A RTr.
R OCTINE USES None. Furrushing infor.nanon is I oui a,r. Fjalur to furnish informanon may result in dental oflconsidera gon for training leading toa
commissiOn or diherctappoithrent

PART A.TO BE COMPLETED BY APPLICANT
PART A.Print ine ink and stat within linesi

SECTIN 1.IDENTIFICATION DATA
1. LST AMC PIST NMIC- MIDLENAME12.GRAD i . ss 41 DATE OF winT.q)'YtfilDD

5 HOME ADDRESS AND TELEP14ONE NUMUER (Include ZIP Code and ApreaCode,, 6A. PROGRAM FOR WNI4i

(Awili uary-use ni#, of assignmen,,o APPLYING

0. ;F OTS OR AECP DATE

,yY.W.DD AVAILABLE
TC ENTER

SECTION I I. EDuCATION AND EXPERIENCE

SUBJEsCT UNDERGRADUATE DEGREE GRADUATE DEGREE
A NAME AND0 OATEJ) OF SCHOOi.lSI ATTENDED

B. SUUJECT II0AJOR/MiNOR

C. CUMULATIVE GRADE POINT AVERAGE

o SCHOOL H4ONORS

& POSITION(S) iN STUDENT ORGANIZATION(SI
tSoCij.4 cademac. Freral,

P SCHOLARSHIPS

Q NOURS WORKED WEEKLY TO DEFRAY SCHOOL
COSTS

H TYPES OP ATHLETiC PARTICIPATION

I SPECIAL AREAS

A ANGUS OR USAFA AFFILIATION 8. PRIOR SERVICE C PRIVATE PILOT
LICENSE

YES SIRANCH j OOF YRS. HMIGNEST GRADE v YES I Ro ANMCm INC. of VRS. HIGHEST GRADE

-IINO YES -NO

AF Form 1145. NOV 86 PREVIOUS EDITION IS OIISOLETE.



B TO BE COMPLETED BY USAF RECRUITING INTERVIEWING OFFICIAL,JFART B.UNIT COMMANDER, OR SUPERVISOR, AS APPLICABLE.

SECION4 III. RECORD OF INTERVIEW
10. Factors Evaluated lEvsd mere all flion. Make brief tte~wenm Indicate awaeanding aped& Aemchmena err nor aigmoE'urEd.

A. APRAANCE (GPO0NIft P0111in. PhYSIque,

8. CON6FIOECKPC. u ATURITV (Slncenry SOC I(Ad/UStment)

CQ ATTITUDE (Adaptabulity to mairaryw life, travel. 'miowV usqlgmeRtJ

o. mOTivATiON jEnoitaIJIA ,uor* wy thpowitt whooL Effort to make mNmiw)

It. WORK EXPERIENCE (Postion elU d - responibility. ipevWoA)

P. LEACERSHIP P*TENTIAL. (ream Captain. Protect Offlcee, cornmunity aC1Vvgfle& Volunteer work. Chairperponj

G. MENTAL ALERTF4ESS tAbiry to present and underand idel

m. COMMUNiIATION sKiLL-s (Grammar. wocabuiary. arstcuianonj

1. POTEN1TIAL TO COMPLETE PROGRAM (Interest In ProgpWP. reaction to program)

J. OVERALL EVALUATION

It. WAIVERS NEQUIRED

NON -04 AGE :- MORAL Z:00 785 7R tE. CODE -: oRUG Z:OTHER (Specify)

12. ASSgnmmnT Lpmjturjons 'If YES, explajn Non-L'S Cintize Preanye, CHAP Dep. Peace Cop. etc.)

t3. Commennts iao ~comv~-en~astiort MA NDA TOR Y.. fInclude comnments on applicant's offie, potennaL If applicanti op! 0'~r rs 1e "mlT2s 5rI l~
include compmeno Mar applicant's service records have been reien-ed and whether 0r not thIe records contin derogarorn :nforron.,

14. OATE IS. TYPED NAME GRADE. ORGANIZATION ANOC if. SIGNATURE
TELEfPHONE NO. Of INTERVIEWING OFFICIAL

PART C. INDORSEMENT BY FIELD GRADE OFFICER IN APPLICANT'S CHAIN OF
COMMAND, IF SIGNER OF ITEM 16 IS LESS THAN GRADE OF MAJOR

SECTION IV INOORSEE ACTION
17. CMET

16 CSATE it TYPED NAME. GRADE. AND TITLZI 20 SIGNATURE

AP FORM I-&%. N~OV *4 Reverye
*USGP'96t: cev.
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DRUG STATEMENT FOR OC/PLC APPLICATION

If the answer to block 12 of "Application for Officer Programs"
(NAVMC 10418-1) is "YES" set forth full circumstances below
including approximate times, amount taken and period over which
taken:

A. TYPE OF DRUG (OR DRUGS) USED:

B. APPROXIM'ATE NUMBER OF TIMES USED:

C. " O...S TAKEN:

D. METHD BI- TAKI:

E. I 7CLUSVE DATES OF USE (BE SPECIFIC):

F. W'ERE YOU CONV:CTE-D OR ARRESTED FOR THE DRUG USE ADMITTED?

o. RU -AE W,-i:CH THE 'c-SE OCCURe:A

Th:S SHEE- IF NECESSARY] :

SIGNATURE OF WITNESSING OFFICER SIGNATURE OF APPLICANT



UNITED STATES MARINE CORPS FORM AP ROVED
0 11A 5 0703-0012

IN REPLY RErEQ 10

Dear

TPMe oerson isted below has applied for enrollment in an officer training program of the Marine Corps ana nas

gven your name as a reference

T:is s a program leading to appointment to commissioned rank in the Marine Corps Reserve. In tne seiectlon of

candidates for appointment as officers. decisions are made on the basis of all available relevant information
regarding the applicants background in terms of education. intelligence, experience and personal character-
stics For some of the qualities, objective evaluations can be mace from academic records, test results ara
employment records. However. such intangible qualities as personal characteristics can best be evaluated by
the objective ratings of those persons who have personal knowledge of the candidate. TO this end. I ask you to
check the appropriate columns on the rating schedule on the reverse side of this letter. Also. would you please fill
in the blanks with any information you consider pertinent and nelpful to a panel of officers at Headquarters u S
Marine Corps. which must evaluate the officer potential of the applicant.

"'{e .nformation you furnish will be treated confidentially However. under tne Freedom of Information Ac! arc !ne P" ac',
Ac! of 1974 a copy of this completed form may be released :f requested by the applicant This form S aul.c'ze n)
Marine Corps Order P1 100 73 series Whie yo. are not reou,,ed to respond. your cooperation in !his matter s grea.v
appreciated

Enc osec s a -eturn aedressed oostage free envelope !or your convenience - eturn -g -e 'alnc screcile

Sincere!,

APPLICANT RELEASE STATEMENT
am aware o :the provisions of the Family Educational and Priwacy Right Act i nerebv a.,orze tre reease D ,,he

requested information directly to the Marine Corps agency indicated on this form I desire that an oolect,,e
evaluation oe rendered

(Signature of Witness) (Signature of Applicant)

MAMW OF APFPJCAMT___________

(Date)
SOCIAL. SECul'ry NuMbER

ADD RESS5



ROMERE4CE QUESTIONNAIRE
INSTWtJCT11ONS4

Evaluate the cand:dato on AN sixtee of the factors listed below. Mark only one rhosce that beet describes the
Qualities of the apolicant in telation to those of his/her peers

BASE YOUR EVALUATION ON THE FOLLOWING SCALE.
SUPERIOR - Outstanding Potential based BELOW AVERAGE: Capabilities on a lower scale
on demonstrated pefortnance than that of peers

ABOVE AVERAGE - Demnonstrates capatilittes INFERIOR - No Capabilities or growh
ahead of peers potenia derxctoned

AVERAGE.- Demonstrates; capabliuee NOT OBSERVED Insuffictent

typical of peer contatto gw anop~inn.

I Academic Potential

2 Retspec Tendered by Deews _____

3. Abihty to accept criticism by senios

4 Ability and willingness to conform to established rules of conduct

5. Ability to acapi to demandst of close group-living

6. inerest aid willingness to aiccept responsibilities in extracurrcular activities

7. Ability to make Mrends easily

S. interet in olticiciating in cothpettithe sntUabons

9. Abalit-; to wo towards gosils when in a subordinate position

10 Ability to influence others In definite lines of action

I Dwenrty, agility and Physical coordination

12 Ability to carry a cemandang academic program at the College level

13 Ability to ca, oitn frustration

14 Personal aoipearancs

-15. Ability to communicate vertally

16, How wefl interest and personality are related to a career in the military

GENERAL COMMENTS. -N YOUR OWN WORDS. PL.EASE GIVE A SUMMARY EVALUATION OF THE APPICANT

HOW LONG HAVE IOU KNOWN THE APPLICANT) RELATIONSHIP TO THE APPLICANT (Praieaaor. Emvaoyw Etc

SIGNATURE PROFtSSION NAME OF FIRM OR INSTITUTION

PERSONA. 'NFCPMAI1ON OUESTIONNAiRE ( 1 1'101
NAA< 'U006A ME, 9645-e 1W1itl WO 0101r Wit - Copi
SN~ 00000,7% -1. PADS 0D4 '00


